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Course Number:		EDUC 5301-1 
CRN 25529
[image: Young EA W]
Course Title:	M.A.T. Internship

Semester and Year:		Spring Semester 2012

Class Meetings:		In-field

Place: 				High Schools

Time: 				Daily 

Ins/Field Supervisor:	Dr. Mari Ann Roberts 
                                                
School and Office:		Arts & Sciences - G205-F 

E-mail Addresses:		mariroberts@clayton.edu
				
Office Hours:                        10:00am-12:00pm and 2pm-4pm 
Tues &Thurs and by Appointment 

Course Materials:		~Membership in GAE or Page
				~Live Text software

Course Texts:		~There will be articles provided for outside reading.
				

Catalogue Course Description:
Secondary School Internship (0-12-4): This course is a clinical experience in high school settings for teaching the major concentration during the Spring semester. Candidates will be responsible for two weeks of observations and reflections before eight weeks of taking full-time responsibility for classroom instruction, and end with two final weeks of observations and reflections. School-based mentor teachers will work with interns in meeting program outcomes through teaching assignments. University field supervisors will observe and assess performance. Candidates must have proof of liability insurance to participate in course. Co-requisite: EDUC 5300

Course Objectives:
The objectives of this seminar reflect The CSU Teacher Education Unit Outcomes and Candidate Proficiencies. These outcomes are aligned with the conceptual framework descriptors and to INTASC Principles and essential knowledge, skills and dispositions
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Conceptual Framework
The mission of CSU’s Teacher Education Unit is to prepare professional educators who engage in reflective practice and who are competent, caring, collaborative, committed, and culturally responsive. Click here for the complete CSU Teacher Education Unit Conceptual Framework.


Things You Should Pay REALLY Close Attention to or They Will Bite You Later On: 
CLASS IN-FIELD POLICIES:
Refer to M.A.T. Education Handbook for Candidates for a comprehensive description of Practicum policies and procedures.

COURSE ATTENDANCE POLICY - Let me be extremely clear here. Timely and consistent arrival to class is important to me and essential to your grade in this course. You are expected to attend all class sessions and be punctual. Because this class does not meet every week there are no excused absences except in EXTREME situations (i.e. car wreck on the way to class). This policy will be applied uniformly to all students regardless of course average. Excessive tardy arrivals to class or absences from class (Two or more) will result in a reduction of one letter grade. Remember, Early is on time and on time is late. 

LATE ASSIGNMENTS – Unless otherwise instructed, assignments are due by the beginning of class or by the noted time for electronic submission. Unexcused late assignments will be accepted until midnight of the same due date, less one letter grade. After that, assignments will not be graded and will result in a “0” for the grade. EVEN IF YOU ARE ABSENT assignments are still due on their respective times and dates. Excused or unexcused the late policy will still apply. 

CLASSWORK AND HOMEWORK - Assignments will be given to complete in- and outside of class. Unless otherwise instructed all assignments are to be typed, double spaced in Times New Roman 12-point font, and completed in APA format. If you are unfamiliar with this style, please reference my webpage for further instructions. http://a-s.clayton.edu/mroberts/Class_Info.html Written assignments will be graded for correct grammar and punctuation as well as accuracy of contents.

Any assignments you submit should be headed with the following: 
· Your first and last name
· The Date
· The Course
· A Short Description of The Assignment/Assignment name

SUBMITTING FINAL PAPERS - Use a presentation folder with clear cover, including 3 tangs for inserting 3 hole drilled papers, and a clear poly front with a durable coated, weather resistant paper back. Punch holes in your work and put it in the folder. See http://www.amazon.com/Mead-Cover-Folder-34120-Binder/dp/B000BO6XYC for an example

[image: Description: 518993_sk_lg]TURNING IN YOUR WORK IN PERSON – ANYTHING you turn in to me physically, should be stapled, typed, and double-spaced using an appropriate font style, size, and margins (you are always safe with 1 inch margins, size 12, in Times New Roman style font) unless otherwise instructed. When in doubt, type. 
· “I couldn’t get to a printer” is not a sufficient excuse for late work.
· You are expected to purchase and keep with you in class a mini stapler. They are relatively inexpensive and can be purchased almost anywhere. I suggest this one, which may be purchased at Office Depot for $3.77. Thus, “I couldn’t find a stapler” is also not an acceptable excuse.
· Written assignments will be graded for correct grammar and punctuation as well as accuracy of contents. Number your pages.

TURNING IN WORK ELECTRONICALLY - Assignments are to be turned in by hand at the beginning of class or uploaded to Livetext. They will only be accepted as an email attachment if I ask for you to submit in this way. Any work you e-mail must be created with Microsoft Word 2007 or greater. If this application is not available to you then save your documents in Rich Text Format. 

Any electronic assignments should be submitted as follows: 
· Make sure your name is within the BODY of the document.
· When you save the document, you must save it as, “Name of Assignment – Last Name, First Initial” 
For example, “Homework I – Doe J” 
· The subject line of the email message you send should read: “EDUC 2130 - Name of Assignment, Last Name, First Name-” 
For Example, “EDUC 2130 – Homework I – Doe J”

PLEASE understand that if you submit work that does not follow the parameters above, you will receive no credit for its submission.

COMMUNICATION - I will be communicating with you frequently and sending you relevant materials through e-mail. Check your e-mail DAILY and open all attachments. “I didn’t get the e-mail” will not be accepted as an excuse for – well – anything.  Because my MAC does not play well with CSU’s e-mail system, some e-mail you get from me will look like a bunch of attachments with little or no text; thus, you should open ALL attachments to make sure you have seen the entire e-mail.

E-MAIL RESPONSES - Please e-mail me at my CSU address. I will usually respond to e mails within a 24-hour period M-F. However, as you are graduate students working on a number of in-depth projects, I will be more available to you if you are in need. If you have a pressing question, and cannot get in touch with me via e-mail, feel free to call me before 8pm at my cell number 404-374-9154.

TEACHER EDUCATION POLICY - The content of this course syllabus correlates to education standards established by national and state education governing agencies, accrediting agencies and learned society/ professional education associations.  Please refer to the course correlation matrices located at the following web site: 
http://a-s.clayton.edu/teachered/Standards%20and%20Outcomes.htm





COURSE ASSESSMENT AND EVALUATION: There are three major evaluations for this course.
	1. Internship 
For this course, you will be expected to spend a minimum of six weeks of full-time teaching (5 or more periods daily, starting by the end of January) in your assigned middle/high school. You also have a daily 8+-hour time commitment that starts at the beginning of your middle/high school’s semester and runs until the week before the end of our semester. You should attend your internship on a regular basis and only miss in the case of extreme emergency. If you must be absent, please notify your mentor teacher and myself as soon as possible.

During your 6-week period you are to fulfill the duties of a full time teacher. If your mentor is a coach, go to practice or a game at least once. If your mentor has hall/lunch/bus duty, you do it instead. Also be sure to attend at least one extracurricular activity in support of your students.

This portion of your grade will be calculated by my personal evaluation of your increasing professionalism/skill based on the following:
· lesson planning
· observation assessments
· diversity assessments
· dispositions assessments

For an example of these assessments please check your M.A.T. intern handbook or click here.

Observations:
I Will do everything in my power to come out and see you at least three times. One out of those three will definitely be during your 6-week student teaching. During that visit the following is required.
1. Schedule it with me about mid-way through your experience
2. Schedule it at a time when BOTH you and your mentor will be able to sit down and meet with me afterwards for about 10-15 minutes. 
3. Provide a CSU Lesson plan and have it ready for me wherever you want me to sit when I arrive.
**Just FYI, my best days are Wednesdays and Fridays.

	2. Philosophy of Education – Due April 13th  
"Do I even have a teaching philosophy?" you may ask yourself.

“Of course you do, says Matt Kaplan, associate director of the Center for Research on Learning and Teaching at the University of Michigan. Every [pre-service teacher] has a teaching philosophy, whether or not they realize it. Let's face it, you may not be the most experienced instructor, but "you've been a student for a long time, and you've been in all types of classes, so you have opinions about teaching and learning and what works and doesn't work," he says.

Teaching philosophies express your values and beliefs about teaching. They are personal statements that introduce you, as a teacher, to your reader. As such, they are written in the first person and convey a confident, professional tone. When writing a teaching philosophy, you should use specific examples to illustrate your points. You should also discuss how your values and beliefs about teaching fit into the context of your discipline.

If you don't have a lot of teaching experience, "think about the influential teachers you've had and what made them so effective, what they did, positive or negative, that inspired you to join the profession.”

Prior to completing your time as a pre-service teacher. You will be asked to craft your own philosophy of education. It should demonstrate your knowledge of the philosophy, psychology, and pedagogy undergirding your profession.

There are some specific questions your philosophy should answer (see rubric in Appendix A). Your statement should be three to six pages double spaced and/or can be in the form of
· A statement of beliefs
· A list of objectives
· A Narrative/Essay
· A policy statement
· An art form (music, poem, visuals, technology etc. 

	3. Communication 
This will be a heavy semester, full of responsibilities and obligations. Keeping up with them in a professional manner will be excellent preparation for your career as a teacher and staff leader; as, that will be a time when multiple responsibilities will frequently fall on your shoulders. 

This semester, one of your obligations is to keep in frequent touch with, make appropriate appointments with, and keep three individuals informed of ALL progress/issues/concerns/date changes/schedule changes/etc.  during your internship:
· Me
· Your content area supervisor
· Your mentor teacher
The simplest way to do this is to always CC all three of us on any e-mail communiqués related to your internship or coursework. However, the way you choose to do it is up to you. Just make sure you do it consistently and well.

This is an A, C or F kind of grade. You do it well, you do it, but are raggedy, or you do not do it. You will be graded accordingly.






**GRADING
	Criteria
	Points
	Due

	Internship
	700
	Graded on April 23rd 

	Philosophy of Education
	200
	April 13th 

	Communication
	100
	Graded on April 23rd 

	1000-920 = A   919-830 = B   829-750 = C   749-690 – D   
Below 690 = F
***Please note that the grading scale is set for graduate student work and may be higher than the standard scale with which you may be accustomed.
	1000 points possible



Mid Term Grade - The mid-term grade in this course will be given on March 2nd. Based on this grade, students may choose to withdraw from the course and receive a grade of “W.” Students pursuing this option must fill out an official withdrawal form, available in the Office of the Registrar, by mid-term. 
MIDPOINT - last day to withdraw and receive a W grade. Mar 2

Graduation - Graduate Degree Requirements Completion Deadline April 6


Class Schedule

	Date 
	Topic
	What’s Happening/Due?

	
April 13
	Philosophy of Ed Due
[image: images2]
	· Swing by the Teacher Ed office and drop off a hard copy of your paper by 12pm.





[image: images7]ACADEMIC INTEGRITY:
Academic integrity is of paramount importance in this class. Cheating will not be necessary or tolerated. Students are expected to abide by the Student Code of Conduct as outlined in the Clayton State University Student Handbook and the Basic Undergraduate Student Responsibilities.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs. Judicial procedures are described at http://adminservices.clayton.edu/studentlife/judicial_affairs.htm. 

DISABILITY SERVICES:
For information about Disability Services or to obtain this document in an alternative format, contact: The Director of Disability Services (Office of Disability Services, Student Center) at 678-466-5449.Individuals with disabilities who need to request accommodations, please contact the Disability Resource Center (STC 255).

UNIVERSITY ATTENDANCE POLICY
Because we do not meet every week, Students are expected to attend and participate in every class meeting. Instructors establish specific policies relating to absences in their courses and communicate these policies to the students through the course syllabi. Individual instructors, based upon the nature of the course, determine what effect excused and unexcused absences have in determining grades and upon students’ ability to remain enrolled in their courses. The university reserves the right to determine that excessive absences, whether justified or not, are sufficient cause for institutional withdrawals or failing grades.

KNOWLEDGE BASE:
Critical elements for effective teaching include the effective delivery of instruction, which includes the teacher’s ability to address a variety of social, emotional and cultural needs of students as well as the management of both student behavior and classroom routines.  Teachers are responsible for providing pupils with appropriate knowledge and skills to become well-educated, responsible members of society.  It is critical that pre-service teachers have both the knowledge and authentic experiences for understanding how to develop quality-integrated instruction.   Harold Porter ((2003) indicates that in order for effective instruction to take place, teachers must use management practices that lead students to become effectively engaged in the learning.  Porter also indicates that beginning teachers must have experiences that enable them to effectively deliver instruction that meets the needs of a variety of students. 

TECHNOLOGY:
The use of technology will be imbedded in daily assignments and course presentations. Specific attention will be given to the use of PowerPoint as an instructional tool, Blogger.com as a reading reflection and reaction site, and Internet sites as a source for creative and successful planning for instructional purposes.

CSU COMPUTER REQUIREMENTS:
Each CSU student is required to have ready access throughout the semester to a notebook computer that meets faculty-approved hardware and software requirements for the student’s academic program. Students will sign a statement attesting to such access. For further information on CSU’s Official Notebook Computer Policy, please go to http://itpchoice.clayton.edu/policy.htm.


DISRUPTION OF THE LEARNING ENVIRONMENT:
Behavior, which disrupts the teaching–learning process during class activities, will not be tolerated.  While a variety of behaviors can be disruptive in a classroom setting, more serious examples include belligerent, abusive, profane, and/or threatening behavior.  A student who fails to respond to reasonable faculty direction regarding classroom behavior and/or behavior while participating in classroom activities may be dismissed from class.  A student who is dismissed is entitled to due process and will be afforded such rights as soon as possible following dismissal. If found in violation, a student may be administratively withdrawn and may receive a grade of WF. A more detailed description of examples of disruptive behavior and appeal procedures is provided at:  http://a-s.clayton.edu/DisruptiveClassroomBehavior.htm

DISCIPULUS CAVEO:
I reserve the right to change or amend any policies, provisions, or schedules in this syllabus as needed.

Appendix A
Philosophy of Education Rubric

	

	15 or below
	21
	25

	Content Components
1. Content is organized around a central theme, essential questions (see below!) or a broad concept.
2. Content Addresses at least 3-4 of the following:
· How do I know when I am effectively teaching?
· What beliefs, theories and/or methods mark my successful teaching?
· What types of outcomes do I want for my students?
· How do I develop and maintain positive relationships with students?
· How do I collaborate with others?
· How do I create a supportive learning environment?
· What approach or strategy has worked especially well in my discipline?
· What are my most important learning goals?
· How have/can I make a difference in the lives of students?
3. Content includes Ed. theories, philosophies, and/or quotes from Ed. theorists.
4. Content includes my opinions/beliefs/concerns regarding teaching and learning.
	Boo.
	Not Bad. Not perfect, but not bad.
	Ideal

	Content Analysis
1. Content indicates analytical thinking, including depth and complexity.
2. Specific examples are given to support statements.
	Boo Hiss.
	Not Bad. Not perfect, but not bad.
	Ideal

	Format
1. Statement is in the form of:
• A statement of beliefs • Narrative/essay
• A list of objectives • A policy statement
• An art form (poem, song, visuals, etc.)
2. Statement is 3-6 pages double spaced, or, well designed for the selected genera. 

	Boo Hiss Yuck.
	Not Bad. Not perfect, but not bad.
	Ideal

	Writing Quality
The statement:
· Is well organized, clear and coherent
· Has no mechanical errors.
· Uses effective sentence structure
· Has well-developed paragraphs (if applicable)
· Includes an introductory (advanced organizer) and concluding paragraph.
	Why must I be subjected to such drivel??
	Not Bad. Not perfect, but not bad.
	Ideal



	Suggestions for Improvement
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