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[image: ]Course Number:		EDUC 5300-90 
CRN 24771

Course Title:	M.A.T. Internship Seminar

Semester and Year:		Spring Semester 2012

Class Meetings:		Mondays: Jan 9,23; 
Feb 6,20; 
March 12,19; 
April 9,23

Place: 				G-114

Time: 				4:30pm – 5:45 

Instructor:	 		Dr. Mari Ann Roberts 
                                                
School and Office:		Arts & Sciences - G205-F 

E-mail Addresses:		mariroberts@clayton.edu
				
Office Hours:                        10:00am-12:00pm and 2pm-4pm 
Tues &Thurs and by Appointment 

Course Materials:		~Membership in GAE or Page
				~Live Text software

Course Texts:		~Various texts (more information below).
				~There may also be articles provided for outside reading.
				

Catalogue Course Description: EDUC 5300 - Internship Seminar (1-0-1): This seminar is designed to discuss common issues, concerns and successes that candidates are having as teaching interns. Some topics will include developing curriculum and instruction for diverse learners, designing and implementing thematic units using Georgia Performance Standards (GPS), using classroom management techniques, developing and using data from student assessments, interpreting standardized testing data, using instructional technology to facilitate student learning, and recognizing legal, ethical, and professional responsibilities. Technology will be used to perform word processing, Internet research, software review, and electronic portfolio assignments. Co-requisite: EDUC 5301

Course Objectives: – The objectives of this seminar reflect The CSU Teacher Education Unit Outcomes and Candidate Proficiencies. These outcomes are aligned with the conceptual framework descriptors and to INTASC Principles and essential knowledge, skills and dispositions


Conceptual Framework
The mission of CSU’s Teacher Education Unit is to prepare professional educators who engage in reflective practice and who are competent, caring, collaborative, committed, and culturally responsive. Click here for the complete CSU Teacher Education Unit Conceptual Framework.


Things You Should Pay REALLY Close Attention to or They Will Bite You Later On: 
CLASS IN-FIELD POLICIES:
Refer to M.A.T. Education Handbook for Candidates for a comprehensive description of Practicum policies and procedures.

COURSE ATTENDANCE POLICY - Let me be extremely clear here. Timely and consistent arrival to class is important to me and essential to your grade in this course. You are expected to attend all class sessions and be punctual. Because this class does not meet every week there are no excused absences except in EXTREME situations (i.e. car wreck on the way to class). This policy will be applied uniformly to all students regardless of course average. Excessive tardy arrivals to class or absences from class (Two or more) will result in a reduction of one letter grade. Remember, Early is on time and on time is late. 

LATE ASSIGNMENTS – Unless otherwise instructed, assignments are due by the beginning of class or by the noted time for electronic submission. Unexcused late assignments will be accepted until midnight of the same due date, less one letter grade. After that, assignments will not be graded and will result in a “0” for the grade. EVEN IF YOU ARE ABSENT assignments are still due on their respective times and dates. Excused or unexcused the late policy will still apply. 

CLASSWORK AND HOMEWORK - Assignments will be given to complete in- and outside of class. Unless otherwise instructed all assignments are to be typed, double spaced in Times New Roman 12-point font, and completed in APA format. If you are unfamiliar with this style, please reference my webpage for further instructions. http://a-s.clayton.edu/mroberts/Class_Info.html Written assignments will be graded for correct grammar and punctuation as well as accuracy of contents.

Any assignments you submit should be headed with the following: 
· Your first and last name
· The Date
· The Course
· A Short Description of The Assignment/Assignment name

Submitting Final Papers - Use a presentation folder with clear cover, including 3 tangs for inserting 3 hole drilled papers, and a clear poly front with a durable coated, weather resistant paper back. Punch holes in your work and put it in the folder. See http://www.amazon.com/Mead-Cover-Folder-34120-Binder/dp/B000BO6XYC for an example

TURNING IN YOUR WORK IN PERSON – ANYTHING you turn in to me physically, should be stapled, typed, and double-spaced using an appropriate font style, size, and margins (you are always safe with 1 inch margins, size 12, in Times New Roman style font) unless otherwise instructed. When in doubt, type. 
· “I couldn’t get to a printer” is not a sufficient excuse for late work.
· [image: Description: 518993_sk_lg]You are expected to purchase and keep with you in class a mini stapler. They are relatively inexpensive and can be purchased almost anywhere. I suggest this one, which may be purchased at Office Depot for $3.77. Thus, “I couldn’t find a stapler” is also not an acceptable excuse.
· Written assignments will be graded for correct grammar and punctuation as well as accuracy of contents. Number your pages.

.
TURNING IN WORK ELECTRONICALLY - Assignments are to be turned in by hand at the beginning of class or uploaded to Livetext. They will only be accepted as an email attachment if I ask for you to submit in this way. Any work you e-mail must be created with Microsoft Word 2007 or greater. If this application is not available to you then save your documents in Rich Text Format. 

Any electronic assignments should be submitted as follows: 
· Make sure your name is within the BODY of the document.
· When you save the document, you must save it as, “Name of Assignment – Last Name, First Initial” 
For example, “Homework I – Doe J” 
· The subject line of the email message you send should read: “EDUC 2130 - Name of Assignment, Last Name, First Name-” 
For Example, “EDUC 2130 – Homework I – Doe J”

PLEASE understand that if you submit work that does not follow the parameters above, you will receive no credit for its submission.

COMMUNICATION - I will be communicating with you frequently and sending you relevant materials through e-mail. Check your e-mail DAILY and open all attachments. “I didn’t get the e-mail” will not be accepted as an excuse for – well – anything.  Because my MAC does not play well with CSU’s e-mail system, some e-mail you get from me will look like a bunch of attachments with little or no text; thus, you should open ALL attachments to make sure you have seen the entire e-mail.

E-mail Responses: 
Please e-mail me at my CSU address. I will usually respond to e- mails within a 24-hour period M-F. However, as you are graduate students working on a number of in-depth projects, I will be more available to you if you are in need. If you have a pressing question, and cannot get in touch with me via e-mail, feel free to call me before 8pm at my cell number 404-374-9154.

Teacher Education Policy
The content of this course syllabus correlates to education standards established by national and state education governing agencies, accrediting agencies and learned society/ professional education associations.  Please refer to the course correlation matrices located at the following web site: 
http://a-s.clayton.edu/teachered/Standards%20and%20Outcomes.htm




Course Assessment And Evaluation: There are seven major assignments for this course.

	1. Internship Attendance:  For this course, you will be expected to spend a minimum of six weeks of full-time teaching (5 or more periods daily, starting by the end of January) in your assigned middle/high school. You also have a daily 8+-hour time commitment that starts at the beginning of your middle/high school’s semester and runs until the week before the end of our semester. You should attend your internship on a regular basis and only miss in the case of extreme emergency. If you must be absent, please notify your mentor teacher and myself as soon as possible. This portion of your grade will simply be calculated by my personal evaluation of your professionalism based on consistent, timely attendance. 
**Time sheets due April 23rd.


	2. Peer Coaching ORDR (Observation Reflection Dialogue Reflection) – March 12th 
· Attend at least one of your peers’ classes during a time they are solo teaching. (Set this up with one another). 
· While observing, or immediately afterward, reflect deeply on their performance and evaluate them by completing the CSU Observation Instrument (be sure to provide valuable comments in the comments section (see Appendix A for rubric).
· Observer:
· Provide your peer with a copy of the evaluation and meet with your peer to discuss your thoughts. Write a one-page reflection about the conversation. What was said? What should you have said that you did not? How do you REALLY feel about your peer’s performance? What were/are your feelings about having to give peer feedback?
· Observed:
· [bookmark: _GoBack]Meet with your peer to discuss your thoughts. Write a one-page reflection about the conversation. What was said? What did you want to say but did not? How do you REALLY feel about your peer’s evaluation? What were/are your feelings about having to receive peer feedback?
· Finally submit a portfolio containing (in this order) 
· Your observer reflection.
· A copy of the observation form you provided to your peer
· Your reflection about being observed.


	3. Diversity Self-Evaluation – Mar 19th 
Record yourself teaching a solo class. Be sure to place the recorder in a place where you can see a majority of the room where you will primarily be located and as many students as possible. Watch the recording TWICE. The first time just watch; the second, use the CSU Diversity Evaluation (see Appendix B for rubric) to self-evaluate your cultural responsiveness during your lesson. Write a 3-5 page reflection about your performance.
· Which domains of the evaluation instrument did you cover well? How do you know this?
· Which domains do you need to improve? How do you know this?
· Is there something the Teacher Ed Department at CSU can/should do or should have done to better prepare you to meet the objectives in the evaluation instrument? If so what?
· Is there something you can/should do to better prepare you to meet the objectives in the evaluation instrument? If so what?
· How do you plan to seek the knowledge you need to improve/increase your culturally relevant pedagogy?
Upload your video to You Tube, MARK IT PRIVATE. Finally, submit a portfolio containing:
· Your completed evaluation form
· Your written reflection
· A link to your You Tube video.




	4. Critical Friends Group
A CFG is a professional learning community consisting of approximately 8-12 educators who come together at least once a month. Group members are committed to improving their practice through collaborative learning. We will establish a CFG and conduct four sessions.

What happens during a CFG session?
Lots of different activities may occur in the ongoing sessions. The coach typically may facilitate one of several time-managed protocols (strategies or formal structures). 
· The coach may facilitate a protocol for examining teacher/student work, or other concerns brought to the group by one of its members.
· Group members will support each other and improve their teaching by giving and receiving feedback, by questioning each other and themselves, by reflecting on their work or their students' work, by addressing dilemmas, by collaborating across disciplines, by confronting assumptions, mindsets, and expectations, but never by blaming students or social conditions.
· Group members might request a peer observer to help them improve a specific aspect of their teaching.
· The coach might facilitate a text-based discussion of a topic of concern or interest to the group.

You will be evaluated on your:
· Preparedness - did you bring/read what you needed?
· Presence – were you there, on time?
· Participation – Were you a valuable contributor?

	
Group Meeting Dates

Work/Family Balance – Jan 23rd 
· Bring pictures of your family
· Bring your date book/agenda/iPhone/et ct.

Challenging Students – Feb 6th 
· Come prepared to discuss this student and with a sample of his/her/other’s work.

Testing/Planning/Grading Issues – Feb 20th 
· Bring examples of a test and/or LP you have created AND implemented

Job Search – April 23rd 
· Come with a list of questions about the job search (if you have them)
· Bring a photo of your best interview outfit.
· Bring a list of websites you use to search for jobs
· Bring notifications of any education job fairs you may be aware of

	5. Practice-Related Education Text Presentation 
You will review a practice-related education text and present it during an engaging 30 minute class session. 

As a team, or solo, select one of the following texts. At least one copy of each may be found on reserve in the CSU library. However, for the sake of convenience, you may wish to purchase your own.
· Teaching for Joy and Justice: Reimagining the Language Arts Classroom – Christensen
· Rethinking Mathematics – Gutstein & Peterson
· Rethinking Multicultural Education – Au
· The First Days of School – Wong & Wong

You will be evaluated on your:
· Creativity/Engagement of Audience
· Knowledge of Text
· Value of Information
· Use of Time
· Presentation Skills (see Appendix C for rubric)

	
Due Dates and Group Members

Wong & Wong – Jan 23rd 
Dees /__________________

Gutstein & Peterson – Feb 6th 
__________________/__________________

Christensen – Feb 20th 
__________________/__________________

Au – April 23rd 
__________________/__________________

**You do not have to bring CFG materials on the day of your presentation.






	6. Using Data from Student Assessments – April 9th 
You will need to determine the level of students’ growth and achievement during your 6-weeks of full-time teaching. To do so, you will need to do the following
1. Create and give a pre-test concerning the objectives of your 6-week unit
2. Teach the unit
3. Create and give a post-test to evaluate how/whether students achieved the objectives of your 6-week unit
4. Use the information from pre and post test scores to evaluate the following:
a. The success/failure of reaching each objective over each class
b. Individual student gains/losses
c. Class gains/losses
5. Write a brief 1-2 page reflection discussing your findings and what you have learned from the data.
6. Put the charts behind the reflection and turn it all in.
See Appendix D for rubric.


	7. Oral Portfolio and A. R. Presentation – April 27th  
Throughout the course of the semester, you will upload relevant portfolio items to your Livetext account.
· Content Items (as specified by content area faculty)
· Philosophy of Education
· Diversity Self-Eval and Reflection
· Final AR Paper
Although you will have individual grades on these assignments, you will also receive a grade when you present them at a final defense on 4/27/12 (details discussed in AR class and with Content Area fac). Any interested graduate faculty member may attend this defense and will evaluate your performance. The averaged scores will determine your final presentation grade. See Appendix E for rubric.




**GRADING
	Criteria
	Points
	Due

	Internship Attendance
	100
	April 23rd 

	Peer Coaching ORDR
	200
	March 12th

	Diversity Self-Evaluation
	200
	March 19th

	Critical Friends Groups
· Work/Family Balance - 25
· Challenging Students - 25
· Testing/Planning/Grading Issues - 25
· Job Search - 25
	
100
	Dates Vary
(see above)

	Ed. Text Presentation
	150
	Dates Vary
(see above)

	Using Data from Student Assessments
	150
	April 9th 

	Oral Portfolio and A. R. Presentation
	100
	April 27th 

	1000-920 = A   919-830 = B   829-750 = C   749-690 – D   
Below 690 = F
***Please note that the grading scale is set for graduate student work and may be higher than the standard scale with which you may be accustomed.
	1000 points possible



Mid Term Grade - The mid-term grade in this course will be given on Feb. 28th. Based on this grade, students may choose to withdraw from the course and receive a grade of “W.” Students pursuing this option must fill out an official withdrawal form, available in the Office of the Registrar, by mid-term. 
MIDPOINT - last day to withdraw and receive a W grade. Mar 2

Graduation - Graduate Degree Requirements Completion Deadline April 6

Class Schedule

	Date 
	Topic
	What’s Happening/Due?

	
Jan 9th
	Why Are We Here and What are We Doing?
	Happening
· Syllabus
· Legal Ethics Presentation
· Professional Org. Presentation
· Supervisors Meeting

	
Jan 23
	Wong & Wong and CFG on Work/Family Balance 

	Due/Happening
· Wong & Wong Presentation
· Bring items for CFG

	
Feb 6
	Gutstein & Peterson and CFG on Challenging Students 
	Due/Happening
· Gutstein & Peterson Presentation
· Bring items for CFG

	
Feb 20
	Christensen and CFG on Testing/Planning/Grading Issues
	Due/Happening
· Christensen Presentation
· Bring items for CFG

	
Mar 12
	Differentiation 
	Due
· Peer Coaching Portfolio
Happening
· Lecture on Differentiation

	
Mar 19
	Interpreting Standardized Testing Data
	Due
· Diversity Eval Portfolio
Happening
· Lecture on Interpreting Stdz. Testing Data

	
April 9
	Portfolio Concerns/Livetext Uploads
	Due
· Student Assessment Data Portfolio
Happening
· Discussion about final portfolio Concerns/Livetext uploads

	
April 23
	Au and CFG on Job Search
	Due/Happening
· Internship Time Sheets
· Au Presentation
· Bring items for CFG

	
April 27
10am-3:30pm
	[image: images2]Oral Portfolio and A. R. Presentation

	

Yay!! You’re finished!!!!!!!!



[image: images7]ACADEMIC INTEGRITY:
Academic integrity is of paramount importance in this class. Cheating will not be necessary or tolerated. Students are expected to abide by the Student Code of Conduct as outlined in the Clayton State University Student Handbook and the Basic Undergraduate Student Responsibilities.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs. Judicial procedures are described at http://adminservices.clayton.edu/studentlife/judicial_affairs.htm. 

DISABILITY SERVICES:
For information about Disability Services or to obtain this document in an alternative format, contact: The Director of Disability Services (Office of Disability Services, Student Center) at 678-466-5449.Individuals with disabilities who need to request accommodations, please contact the Disability Resource Center (STC 255).

UNIVERSITY ATTENDANCE POLICY
Because we do not meet every week, Students are expected to attend and participate in every class meeting. Instructors establish specific policies relating to absences in their courses and communicate these policies to the students through the course syllabi. Individual instructors, based upon the nature of the course, determine what effect excused and unexcused absences have in determining grades and upon students’ ability to remain enrolled in their courses. The university reserves the right to determine that excessive absences, whether justified or not, are sufficient cause for institutional withdrawals or failing grades.

KNOWLEDGE BASE:
Critical elements for effective teaching include the effective delivery of instruction, which includes the teacher’s ability to address a variety of social, emotional and cultural needs of students as well as the management of both student behavior and classroom routines.  Teachers are responsible for providing pupils with appropriate knowledge and skills to become well-educated, responsible members of society.  It is critical that pre-service teachers have both the knowledge and authentic experiences for understanding how to develop quality-integrated instruction.   Harold Porter ((2003) indicates that in order for effective instruction to take place, teachers must use management practices that lead students to become effectively engaged in the learning.  Porter also indicates that beginning teachers must have experiences that enable them to effectively deliver instruction that meets the needs of a variety of students. 

TECHNOLOGY:
The use of technology will be imbedded in daily assignments and course presentations. Specific attention will be given to the use of PowerPoint as an instructional tool, Blogger.com as a reading reflection and reaction site, and Internet sites as a source for creative and successful planning for instructional purposes.

CSU COMPUTER REQUIREMENTS:
Each CSU student is required to have ready access throughout the semester to a notebook computer that meets faculty-approved hardware and software requirements for the student’s academic program. Students will sign a statement attesting to such access. For further information on CSU’s Official Notebook Computer Policy, please go to http://itpchoice.clayton.edu/policy.htm.

DISRUPTION OF THE LEARNING ENVIRONMENT:
Behavior, which disrupts the teaching–learning process during class activities, will not be tolerated.  While a variety of behaviors can be disruptive in a classroom setting, more serious examples include belligerent, abusive, profane, and/or threatening behavior.  A student who fails to respond to reasonable faculty direction regarding classroom behavior and/or behavior while participating in classroom activities may be dismissed from class.  A student who is dismissed is entitled to due process and will be afforded such rights as soon as possible following dismissal. If found in violation, a student may be administratively withdrawn and may receive a grade of WF. A more detailed description of examples of disruptive behavior and appeal procedures is provided at:  http://a-s.clayton.edu/DisruptiveClassroomBehavior.htm

DISCIPULUS CAVEO:
I reserve the right to change or amend any policies, provisions, or schedules in this syllabus as needed.


Appendix A
Peer Coaching Rubric
You will be evaluated based on depth/revelatory nature of reflections, completeness of evaluation instrument, understanding of observation objectives. – 200 pts
	
	12.5 and below
	42
	50

	Reflection demonstrates indicates analytical thinking, including depth
and complexity, on the nature and content of this project and it’s relation to your teaching. 
	Boo.
	Not Bad. Not perfect, but not bad.
	Ideal

	Observation instrument completed with detail and attention. It should really be helpful to your peer.
	Boo Hiss.
	Not Bad. Not perfect, but not bad.
	Ideal

	Your complete understanding of CSU’s observation objectives is evident in your reflection and evaluation form responses.
	Boo Hiss Yuck
	Not Bad. Not perfect, but not bad.
	Ideal

	You were accountable to your partner and your work includes few errors.
	Arrghhh.
	Not Bad. Not perfect, but not bad.
	Ideal




Appendix B
Diversity Self-Eval. Rubric
You will be evaluated based on depth/revelatory nature of reflection, completeness of evaluation instrument, understanding of observation objectives. – 200 pts
	
	12.5 and below
	42
	50

	Reflection indicates analytical thinking, including depth and complexity, on the nature and content of this project and it’s relation to your teaching.
	Boo.
	Not Bad. Not perfect, but not bad.
	Ideal

	Observation instrument completed with detail and attention. You really thought about your performance and made an effort to critique it appropriately.
	Boo Hiss.
	Not Bad. Not perfect, but not bad.
	Ideal

	Your complete understanding of CSU’s diversity observation objectives is evident in your reflection and evaluation form responses.
	Boo Hiss Yuck
	Not Bad. Not perfect, but not bad.
	Ideal

	You were accountable in submitting your work in the correct manner and your work includes few errors.
	Arrghhh.
	Not Bad. Not perfect, but not bad.
	Ideal



Appendix C
Ed. Text Presentation Rubric


You will be evaluated on your: Creativity/Engagement of Audience, Knowledge of Text, Value of Information, Use of Time. and Presentation Skills. If you have a partner, the two of you will likely receive the same grade. Nevertheless, I reserve the right to separate the grades based on the amount each individual contributed to this project. – 150 pts

	
	21 and below
	25
	30

	Your presentation was highly creative and/or interesting. It was something I would want to sit through were I a student. Your audience was engaged all the way through the presentation.
	Boo.
	Not Bad. Not perfect, but not bad.
	Ideal

	You demonstrated an in-depth knowledge of the text you presented. Not only did you read it – you knew it and thought about it prior to presenting.
	Boo Hiss.
	Not Bad. Not perfect, but not bad.
	Ideal

	The information you chose to share from the text was appropriate and valuable to developing or in-service teachers, but was NOT just a (or primarily a) simple summary of the text. I felt it was well worth my (and other’s) time to sit through this
	Boo Hiss Yuck
	Not Bad. Not perfect, but not bad.
	Ideal

	Your presentation flowed well with few (if any) dead spaces and did not seem thrown together at the last minute. You completed on time not far before or far after your 30-minute time frame.
	Why must I be subjected to such drivel??
	Not Bad. Not perfect, but not bad.
	Ideal

	You DID NOT READ YOUR POWERPOINT. You were professionally dressed. You kept eye contact. There were few (if any) errors in your work. You provided a handout of your most important/memorable points.
	Arrghhh.
	Not Bad. Not perfect, but not bad.
	Ideal




Appendix D
Student Assessment Data Rubric


You will be evaluated on: Presentation of data (look), clarity of data (did you do it right?), revelatory nature of reflection (do you truly understand/know whether your students “got it”?).  150

	
	21 and below
	25
	30

	Data are explicated and presented clearly. Charts look professional are labeled, have titles and legends when necessary, 
	Boo.
	Not Bad. Not perfect, but not bad.
	Ideal

	Testing and analysis were done correctly.
	Boo Hiss.
	Not Bad. Not perfect, but not bad.
	Ideal

	A thorough understanding of your student’s attainment (or lack thereof) of the stated objectives for your unit is evident in your reflection and the reflection indicates analytical thinking, depth, and complexity.
	Boo Hiss Yuck
	Not Bad. Not perfect, but not bad.
	Ideal

	You were accountable in submitting your work in the correct manner and time.
	Arrghhh.
	Not Bad. Not perfect, but not bad.
	Ideal

	Your work includes few (if any) errors and includes all required parts of portfolio.
	Why must I be subjected to such drivel??
	Not Bad. Not perfect, but not bad.
	Ideal





Appendix E
AR Presentation Rubric


	
	Criteria
	Insufficient 
	Poor
	Mediocre 
	Appropriate 
	Exceptional 

	Quality of Content
	Rationale – Presentation provides an introduction and a compelling rationale for the study

	1
	6
	7
	8
	10

	
	Literature – Seems to be relevant and current to the field. Evidently considered in the design of the research project. Summarized in a concise fashion.

	1
	9
	11
	13
	15

	
	Question – Thoughtful and creative, breaks new ground, or contributes to knowledge in a meaningful way.

	1
	2
	3
	4
	5

	
	Methodology – Appropriate to inform the stated research questions. Clearly explained.

	1
	9
	11
	13
	15

	
	Data Analysis – Process clearly explained. Choice of process appropriate for extent data and desired outcomes. 

	1
	6
	7
	8
	10

	
	Findings/Discussion – Student carefully analyzed the information collected and drew appropriate conclusions supported by evidence.

	1
	9
	11
	13
	15

	
	Action Plan – A change to educational praxis will/can result from this research and will address the needs of student, classroom, or school.

	1
	2
	3
	4
	5






	Mechanics
	Technical Issues – Power point runs perfectly with no technical problems or error messages. 
	1
	2
	3
	4
	5

	
	Presentation Skills – Student was dressed appropriately, did not read power point slides, spoke at an appropriate rate and volume, and kept eye contact with audience.
	1
	2
	3
	4
	5

	
	Grammar – PPP honors all rules of spelling and or grammar and no errors in mechanics are evident.
	1
	2
	3
	4
	5

	
	Design - All graphics, video, audio etc. are used effectively (if used). Slides are visually pleasing and not crowded. 
	1
	2
	3
	4
	5

	
	Citing Resources – All sources are properly cited within the body of the PPP according to APA style.
	1
	2
	3
	4
	5

	Comments:

















	TOTAL __________________


EXCEPTIONAL – 100
APPROPRIATE – 85
MEDIOCRE – 75
POOR – 65
INSUFFICIENT – Below 65
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