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UNIVERSITY




EDUC 4712—MIDDLE LEVEL INTERNSHIP IIA (0-9-3)
SPRING SEMESTER 2012
Instructor:
Dr. Anthony B. Stinson





Office:  UC-407


Phone Numbers:
(678) 466-4437(W), (404) 294-5751 (H), (404) 519-8881 (C) 

E-mail:  AnthonyStinson@clayton.edu Website:  http://cims.clayton.edu/astinson1
Textbook:
None




Class Meeting Time: To be arranged
 

Course Description:  This course is the spring semester portion of a 10-month internship (mid-August to mid-May).  Internship II is a full-time middle grades teaching assignment.  Placement will be in grades 4, 5, 6, 7, and/or 8, and in math, science, social studies, and/or language arts based on the intern's major and minor concentrations.  Arts & Sciences or CIMS faculty will observe and assess this component of the internship. Prerequisite: EDUC 4711 with a minimum grade of “C.”
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Conceptual Framework:  The Teacher Education Unit is committed to preparing quality teachers for Georgia’s public schools. Thus, within the context of a collaborative, field-based environment, CSU produces collaborative, reflective professional educators who are competent, caring, and committed.  Teacher Education unit outcomes and candidate proficiencies can be found on pages 5-11 in the Conceptual Framework of the Teacher Education Program. 
Knowledge Base:  Professional educators, like practicing professionals in other fields of endeavor, have traditionally served an internship under the guidance of an experienced mentor.  Such an internship allows the student teacher to observe a master teacher in the classroom setting and allows a master teacher to observe the student teacher in the formative process of practice teaching.  After observing the mentor teacher and after observing the components of a public middle or upper elementary school, the intern is expected to assume the full role of classroom teacher for a limited time period.  This period of time should be long enough to allow observation by the mentor as well as by academic instructors who will evaluate the intern’s pedagogical skill and content knowledge.  During this period, the intern will be expected to follow the best current practices but should have the freedom to try a variety of methods of instruction in an effort to determine which methods and practices are most effective in diverse situations.  The intern will be expected to adjust her/his teaching behavior based on feedback from evaluators and will be expected to end her/his internship with a self-reflective exit interview.

Course Goals:  The student will 

· Develop an understanding of a variety of instructional methods and practices in Middle Grades mathematics education.

· Gain a thorough understanding of the mathematical concepts used in the Middle Grades curriculum.

· Become familiar with the new Georgia Performance Standards (GPC, formerly Quality Core Curriculum - QCC) for Middle Grades mathematics instruction.

Course Objectives:  The student will be able to 

· Design lessons that engage students in active learning, problem solving, and reasoning.

· Create lesson plans with built-in flexibility.

· Manage and conduct classroom instruction for all students.

· Demonstrate a thorough understanding of the mathematics content being taught.

· Use multiple representations to help students make connections among mathematical topics and build on prior knowledge.

· Communicate effectively with all students.

· Incorporate technology in a manner that enhances learning.

· Use a variety of assessment methods to evaluate student learning.

· Reflect on her/his teaching to grow professionally.

Course Outcomes:  The student who successfully completes EDUC 4712 has demonstrated:

1. The ability to diagnose learning needs;

2. The ability to plan for student learning;

3. The ability to facilitate student learning;

4. Appropriate knowledge of mathematical content;

5. The ability to foster student well-being to support learning;

6. Professional demeanor.

Standards:  
The content of this course syllabus correlates to education standards established by national and state education governing agencies, accrediting agencies and learned society/ professional education associations.  Please refer to the course correlation matrices located at the following web site: 
http://a-s.clayton.edu/teachered/Standards%20and%20Outcomes.htm. Go to https://www.georgiastandards.org/Standards/Pages/BrowseStandards/BrowseGPS.aspx for the new GPS for K-12 mathematics.
Course Outline:  Students will follow the schedule of the school system from the beginning of second semester (early January) through graduation (early May).  Interns will become fully engaged in teaching over a sustained period of time.  The interns will function as a member of a middle or elementary school instructional team to develop appropriate instructional and assessment techniques.  They will employ instructional strategies and content which are age/subject appropriate.  The interns will model good teaching, including the integration of computerized instruction/multimedia as appropriate, in the middle or elementary school settings.  This field experience offers opportunities for interns to develop effective classroom management especially targeted for young adolescents.  Interns will work with other school personnel and the parents of students.  During the preceding Fall Semester or very early in the Spring Semester, the EDUC 4712 instructor will meet with interns and mentors to discuss respective expectations and arrangements of observations.  The EDUC 4712 instructor will observe each intern's teaching a minimum of two times during Spring Semester.  For the most part, these visits will be arranged in advance.  Upon arrival, the intern will give the EDUC 4712 instructor a copy of the lesson plan.  Following the lesson, the intern will meet with the EDUC 4712 instructor for a period of approximately 20 minutes to reflect on the lesson.

Course Requirements: Full-time field experience in assigned middle or elementary school and completion of the Livetext Work Sample portfolio.  The Work Sample will count as 20% of the course grade.
Course Grading/Assessment: A grade will be assigned on the basis of the intern's level of achievement of course outcomes and satisfactory completion of the Work Sample and the Exit Interview.  Assessment of each intern will be based on observations made by the course instructor in the classroom of the assigned mentor teacher.  These observations will occur on at least three occasions, at times that will be mutually agreed upon by the student, the mentor teacher and the course instructor.  The observation instrument that will be used to record teaching experiences can be found in the HANDBOOK FOR CANDIDATES, pages 65-83 on the Department of Education webpage.  In addition to classroom observations, the intern will be assessed on the basis of a Work Sample, due before the end of the semester.  The Work Sample will be prepared through the Livetext system and will be worth 20% of the final course grade.  The last component of the final grade will be based on the intern’s Exit Interview.  This component will be worth 10% of the final course grade.

Student Responsibilities:  Each student will be responsible for communicating closely with the course instructor to set and maintain a schedule of observations.  The student must provide the course instructor with an email address that will allow the instructor to communicate reliably with the student.  A minimum of three in-class observations will be made for each intern.  The Work Sample will be written by the intern throughout the semester, and will be available on Livetext for grading before the deadline established by the Coordinator of Field Experiences.  The Work Sample may be reviewed with the course instructor at any time by appointment.  The intern should be responsible for facilitating the scheduling of the Exit Interview.

Mid-term Progress Report:  Due to the relatively small number of observations that will be made before mid-term, no mid-term grade will be reported for this course.  Students making unsatisfactory progress will be contacted individually by the course instructor before mid-term.

Technology:  Each CCSU student is required to have ready access throughout the semester to a notebook computer that meets faculty-approved hardware and software requirements for the student’s academic program.  Students will sign a statement attesting to such access.  For further information on CCSU’s Official Notebook Computer Policy, please go to http://itpchoice.clayton.edu/policy.htm.

Computers will not be used as part of EDUC 4712, except for communication and research.  Evidence of computer usage will be shown in the internship by Power Point presentations, word-processed student and teacher materials, use of mathematical software in class and/or lab, and content material derived from Internet research.  In addition to computer usage, the intern will demonstrate other uses of technology, such as calculators, data projectors and video equipment.

Diversity/Multiculturalism:  Teaching pre-service teachers how to address diversity among the adolescent middle school population is a major theme throughout the CCSU Teacher Education curriculum.  Diversity and multiculturalism are essential to the middle school philosophy and are constant challenges to middle school educators as they create varied teaching and learning approaches.  Meeting the individual needs of students in a multicultural classroom, including gender, race, religion, ethnicity, socioeconomic status, learning styles, and stages of physical, social, and intellectual development, are incorporated as major components of every topic in the course’s curriculum.

Academic Dishonesty
Any type of activity that is considered dishonest by reasonable standards may constitute academic misconduct. The most common forms of academic misconduct are cheating and plagiarism.  All instances of academic dishonesty will result in a grade of zero for the work involved.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs.   Judicial procedures are described at http://adminservices.clayton.edu/judicial/. 

Special Needs/Disabilities:

For information about Disability Services or to obtain this document in an alternative format, contact:  The Coordinator for Disability Services (Office of Diversity Programs and Disability Services, STC-214) at 678-466-5445 or disabilityservices@mail.clayton.edu.

General Policy
Students must abide by policies in the Clayton State University Student Handbook, and the Basic Undergraduate Student Responsibilities.
TEACHER EDUCATION DEPARTMENT OUTCOMES and CANDIDATE PROFICIENCIES

The Teacher Education Department Outcomes enumerated below come from the knowledge base that was written to address what candidates should know and be able to do upon completion of the program. During the program sequence, the following teacher education outcomes are addressed. In addition, charts are used to align together the conceptual framework descriptors, teacher education unit outcomes, dispositions and INTASC Principles.

 

1.
Diagnoses Learning Needs- The candidate uses a variety of assessment techniques and utilizes appropriate technologies to gather information about students and integrates this information to determine learners' strengths and areas to be developed. (INTASC 1,8; Collaborative; Reflective; Competent)

2.
Plans for Student Learning- The candidate integrates knowledge of discipline content, of the nature of the learners, of learning theories, of instructional strategies and of state/local curriculum guides to plan instruction. (INTASC 1,2,3,4,5,6,7,9; Reflective; Competent; Caring)

3.   Facilitates Student Learning- The candidate implements instructional plans with flexibility and is guided by knowledge of discipline content, of the nature of the learners, of learning theories and of instructional strategies.  (INTASC 1,2,3,4,5,6,7,9; Reflective; Competent; Caring)

4.
Demonstrates Appropriate Knowledge- The candidate has general knowledge across a broad spectrum of liberal arts and sciences and possesses discipline specific knowledge at a level appropriate for the chosen teaching field. (INTASC 1,7; Competent)

5.
Fosters Student Well-being to Support Learning- The candidate interacts with students, school colleagues, parents, and agencies in the larger community to foster student well being and learning. (INTASC 5,9,8,10; Collaborative; Caring; Committed)

6.
Assumes the Role of Professional Teacher- The candidate acts in accordance with the structure, standards and responsibilities of the profession and recognizes the role of the school in supporting a democratic society. (INTASC 9; Competent; Collaborative; Caring; Committed) 

	Conceptual Framework

Descriptors
	Teacher Education Unit

Outcomes
	Dispositions
	Correlation with INTASC Principles

	Competent

Caring 

Reflection
	Outcome 3. Facilitates student Learning

Candidate implements instructional plans with flexibility and is guided by knowledge of discipline content, of the nature of the learners, of learning theories and of instructional strategies
	Candidate:

-appreciates individual

differences

-respects different learning styles

-values knowledge about learning theories and teaching techniques
	Principles:

1. Knowledge

2. Student Learning

3. Diverse Learners

4. Instructional

Strategies

5. Learning

Milieu

6.Communication

7. Instructional 

 Planning

9. Reflection &

Professional

Growth

10. Fostering 

relationships

	Competent
	Outcome 4. Demonstrates Appropriate Knowledge

Candidate has general knowledge across a broad spectrum of liberal arts and sciences and posses discipline specific knowledge at a level appropriate for the chosen teaching field
	Candidate:

-has an appreciation for teaching interdisciplinary content subject-matter

-believes in teaching specific content knowledge in one’s field

  
	Principles:

1. Knowledge

2. Instructional

Planning




	Collaborative

Caring

Committed
	Outcome 5. Fosters Student Well-being to Support Learning

Candidate interacts with students, school colleagues, parents, and agencies in the larger community to foster student well-being and learning
	Candidate:

-shows understanding and care while interacting with students, colleagues, parents and larger community

-values the opinions of others

-has interest in the well-being of students
	Principles:

5.  Learning Milieu

8.  Assessment

9.  Reflection &

 Professional

Growth

10. Fostering

Relationships 

	Competent

Collaborative

Caring

Committed
	Outcome 6. Assumes the Role of Professional Teacher

Candidate acts in accordance with the structure, standards and responsibilities of the profession and recognizes the role of the school in supporting a democratic society
	Candidate:

-has commitment to professional development

-values life-long learning

-has respect for the teaching profession
	Principles

1. Knowledge

9.  Reflection &

Professional

Growth


	Objectives/Resources
	Program

Outcomes
	NMSA
	INTASC
	GA-

ITSE
	Assessments



	Develop and write lesson plans that include the necessary modifications in order to meet the needs of all students
	I, II, IV, VI
	3.0

5.0

2,3,4
	2,3,4
	II: B1

III:A 1,2

III:B1,4

V: A 1,2
	Mentor assesses plans, discusses changes/modifications with intern

Field coordinator/ supervisor evaluates plans of observed lessons

	Plan and teach lessons to students that include the use of technology and a variety of teaching strategies (grades 4-8) reflecting the dimensions of the effective teaching practices as reflected in the CSU student teacher observation instrument
	II, III, IV, V, VI
	5.1
	1,4,7
	I:18

II: E

II:D,1
	Mentor observes and evaluates lessons.  Field coordinator/supervisor observes and evaluates through use of standard observation form and post observational conference with intern.

	Apply various assessment procedures, formal/informal, appropriately to all lessons taught
	I
	5.8
	8
	IV: B 2,3
	Mentor and field coordinator/supervisor observations and evaluations of lesson plans and classroom teaching

	Plan a three/four week lesson unit (work sample) that clearly indicates the learning gains of the students
	II, III, IV
	3.1

5.1

5.2

5.3
	8
	V: A 1,2
	Evaluation by mentor teacher and field coordinator/supervisor use of the work sample evaluation

	Communicate effectively and professionally with school administrators, mentor teachers, parents, students and peers
	V, VI
	3.3

4.5

6.1

6.2
	10
	V: D1,2,3
	Mentor observation/evaluation as recorded on weekly performance record

	Successfully complete six weeks of full time teaching
	I, II, III, IV, V, VI
	3.1

5.1,2,3
	
	
	Observations by mentor teacher and field coordinator/supervisor using CSU  observational evaluation instruments


NATIONAL ASSOCIATIONS –
National Science Teachers Association 

National Science Teachers Association, headquartered in Arlington. Site has extensive collection of information about the teaching of science.

From:www.nsta.org/
National Council of Teachers of Mathematics 

National Council of Teachers of Mathematics 1906 Association Drive, Reston, VA 20191-1502 TEL: (703) 620-9840 | FAX: (703) 476-2970...

From:www.nctm.org/
Mathematics Teacher 

An official journal of the National Council of Teachers of Mathematics. A sample of the printed version.

From:www.nctm.org/mt/mt.htm
 

School Science and Mathematics Association 

Journal Publisher for Teacher Educators and Teachers of K-12 Science and Mathematics founded 1901 "Integrating Science and Mathematics...

From:www.ssma.org/
National Council of Teachers of English 

National Council of Teachers of English. All rights reserved in all media.

From:www.ncte.org/
NCTE - Middle Section 

National Council of Teachers of English. All rights reserved in all media.

From:www.ncte.org/middle/

NCTE - Secondary Section 

National Council of Teachers of English. All rights reserved in all media.From:www.ncte.org/second/
NCTE - Elementary Section 

National Council of Teachers of English. All rights reserved in all media.

From:www.ncte.org/elem
REFLECTION – WHAT IS IT? WHY IS IT IMPORTANT?

Reflection is what allows us to learn from our experiences:  it is an assessment of where we have been and where we want to go next.  (Kenneth Wolf)

The process of reflection requires that you engage in self-assessment by interpreting an experience, evaluating its appropriateness, and describing its impact on improving and transforming your values, beliefs, and behaviors.

You MUST provide a reflection each week of your pre-intern and internship experiences.  This will be due at the beginning of each week’s seminar.  NO CREDIT WILL BE GIVEN FOR THIS Reflective Journal IF IT IS LATE.  A reflective journal is usually done on a daily basis, is handwritten in pen or pencil.   It may be word-processed.   It’s thinking on paper.

Reflection is – what happened or what you did – reasons for doing it –and SO WHAT?  Reflection is your reaction(s) – why this is important (or not) to you.  Because this is written, you can refer back to your words, ponder, re-ponder, react, readdress, and basically “relearn” and adapt differently.  It’s something that you should DO all of the time.  You will never become stale, dull, bored, or boring….you’ll be cutting edge.

	Professional 

Growth
	Reflection clearly demonstrates evidence of new learning and/or application of knowledge, and uses subject area terminology relevant to theory and practice.
	Reflection demonstrates evidence of learning; however, connection with knowledge and/or subject area terminology relevant to theory and practice is sparsely used.
	Reflection shows little if any evidence of new learning.  Subject area terminology relevant to theory and practice is not used. 

	
	2
	1
	 0



	Conceptual Framework/

Objectives (6)


	Reflection incorporates CSU’s conceptual framework with reference to stated objectives (6). 

Reflective thinking addresses specific knowledge, skills, and/or dispositions.
	Reflection relates to CSU’s conceptual framework (6), does not extend knowledge skills,&/or dispositions. 
	Reflection does not relate to CSU’s conceptual framework (6). No reflective thinking. 



	
	2
	1
	0

	Individual

Philosophy
	Reflection clearly implies the student’s individual philosophy of teaching and learning.
	Reflection implies the student’s lack of a committed individual philosophy of teaching and learning. 
	Reflection implies the student’s lack of individual philosophy of teaching and learning.

	
	2
	1
	0

	Presentation
	Reflection demonstrates strong organization and clarity, excellent use of language, and is free of serious mechanical and spelling errors.
	Reflection demonstrates signs of organization and clarity with marginally competent use of language.  
	Reflection is poorly organized causing lack of clarity.  Response is fraught with distracting mechanical and spelling errors.


REFLECTIVE RUBRIC
