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EDUC 2130-01 (crn 23880)
Exploring Learning and Teaching 
Summary Syllabus 

Semester and Year:	Spring Semester, 2012
Credit Hours:	3 semester hours
Class Meeting Time:	T. and Th. 12:45pm-	2:00pm
Location:		T-222

Instructor:		Mari Ann Roberts, PhD.
E-mail Address:	mariroberts@clayton.edu
Telephone:	678/466-4720
Location:	A&S Rm. G-205f
Office Hours:	Tuesday & Thursday 2-4, 10-12 
(Also by appointment)

Textbook:		
Eggen, P & Kauchak, D. (2010). Educational Psychology: Windows on Classrooms. Columbus, Ohio: Merrill Publications. 

Catalog Course Description:
[image: ]Explore key aspects of learning and teaching through examining your own learning processes and those of others, with the goal of applying your knowledge to enhance the learning of all students in a variety of educational setting and contexts.

Conceptual Framework
The mission of CSU’s Teacher Education Unit is to prepare professional educators who engage in reflective practice and who are competent, caring, collaborative, committed, and culturally responsive. Click here for the complete CSU Teacher Education Unit Conceptual Framework.


Things You Should Pay REALLY Close Attention to or They Will Bite You Later On: 

Course Attendance Policy - Let me be extremely clear here. Timely and consistent arrival to class is important to me and essential to your grade in this course. You are expected to attend all class sessions and be punctual. Students who miss 5 or more of the class meeting sessions due to unexcused absences will receive a WF (Withdraw Failing) grade. This policy will be applied uniformly to all students regardless of course average. Excessive tardy arrivals to class (four or more) will result in a reduction of one letter grade. Remember, Early is on time and on time - is late. 

A sign-in sheet will be located near the front door of the classroom at the beginning of each class. If the sheet is removed when you enter, you are tardy and you must see me to sign in after class. This is your responsibility. If you “forget,” as far as I am concerned, YOU WERE NOT PRESENT ON THAT DAY! So, when you chase me down two days later to tell me you didn’t sign in, I will not correct the sign in sheet, I will not go back and search my memory to see if I recall seeing you; Nada. You will just have to suck that one up. 
(I reserve the ability to change this rule if you are an A student who never misses class).

LATE ASSIGNMENTS - Unless otherwise instructed, assignments are due by the beginning of class on their respective dates. Unexcused late assignments will be accepted until midnight of the same due date, less one letter grade. After that, assignments will not be graded and will result in a “0” for the grade. EVEN IF YOU ARE ABSENT assignments are still due by the beginning of the class time on their respective dates. Excused or unexcused the late policy will still apply. 

SUBMITTING PAPERS/PROJECTS - Use a presentation folder with clear cover, including 3 tangs for inserting 3 hole drilled papers, and a clear poly front with a durable coated, weather resistant paper back. Punch holes in your work and put it in the folder. See http://www.amazon.com/Mead-Cover-Folder-34120-Binder/dp/B000BO6XYC for an example

TURNING IN YOUR WORK BY E-MAIL - Assignments will only be accepted as an email attachment if I ask for you to submit in this way - which I rarely will. Any work you e-mail must be created with Microsoft Word 2007 or greater. If this application is not available to you then save your documents in Rich Text Format. All e-mail assignments should be submitted with following parameters: 
· Make sure your name is within the BODY of the document.
· When you save the document, save it as, “Name of Assignment – Last Name, First Initial” 
For example, “Homework I – Doe J” 
· The subject line of the email message you send should read: “EDUC 2130 - Name of Assignment, Last Name, First Name-” 
For Example, “EDUC 2130 – Homework I – Doe J”
PLEASE understand that if your work is not e-mailed following the parameters above, you will receive no credit for its submission.

TURNING IN YOUR WORK IN PERSON – ANYTHING you turn in to me should be stapled, typed, and double-spaced using an appropriate font style, size, and margins (you are always safe with 1 inch margins, size 12, in Times New Roman style font) unless otherwise instructed. When in doubt, type. When using references to published sources, use the citation and reference style of the American Psychological Association (APA). If you are unfamiliar with this style, please reference my webpage for further instructions.
[image: 518993_sk_lg] http://a-s.clayton.edu/mroberts/Class_Info.html  
· “I couldn’t get to a printer” is not a sufficient excuse for late work.
· You are expected to purchase and keep with you in class a mini stapler. They are relatively inexpensive and can be purchased almost anywhere. I suggest something like this one, which may be purchased at Office Depot for $3.77. Thus, “I couldn’t find a stapler” is also not acceptable.
· Written assignments will be graded for correct grammar and punctuation as well as accuracy of contents. Number your pages.
PLEASE understand that if your work is not typed, not stapled, or has no name you will receive no credit for its submission.

CLASS PARTNERS – This class becomes somewhat like a family because we all try to support one another’s’ learning. You will get two partners on the first day of class. Use them wisely. Miss a class? Want to know what happened? Need some notes? Have a question about instructions that made sense in class but now they don’t? Use your partners. If you enter this class after day one, I suggest you find some for yourself.

[image: rhan986l]COMMUNICATION - I will be communicating with you regularly and sending you class readings through e-mail. Check your e-mail DAILY and open all attachments. “I didn’t get the e-mail” will not be accepted as an excuse for – well – anything. 

IN-CLASS USE OF STUDENT NOTEBOOK COMPUTER OR COMPUTERIZED DEVICES – Unless required for disability services, you are NOT allowed to utilize notebook computers or computerized devices (Evo, iPhone, iPad, iPod, iWillkickyouifuuseit) during class. In other words, do not have them out or on your desk or I will (mistakenly I’m sure) believe you are not paying attention to me and this will kindle my anger. Students who have to be reminded of this rule more than once will be asked to leave the classroom for the day and will not be allowed to make up work missed. There may be times when you will be expected to use notebook computers in class but ONLY when requested. Cell phones are not to be used during class period.


Course Objectives:
Upon completion of this course, you should be able to do the following: 

	Objective
	Supporting Chapter

	1. Describe the principles of development, and identify examples of the principles in children’s behaviors. 
2. Use concepts from Piaget’s theory of intellectual development to explain both classroom and everyday events. 
3. Use Vygotsky’s sociocultural theory to explain how language, culture, and instructional support can influence learner development. 
4. Describe the components of the bioecological model and explain how they influence development.
5. Describe characteristics that indicate advancing social development, and explain how teachers can promote social development in the classroom. 
6. Use descriptions of psychosocial, identity, and self-concept development to explain learners' behaviors. 
7. Use theories of moral development to explain differences in people's responses to ethical issues. 
8. Describe culture and ethnicity and explain how they can influence learning. 
9. Explain why so much linguistic diversity exists in the US and describe ways teachers can accommodate it. 
10. Explain how gender can influence learning and describe steps for eliminating gender bias in classrooms.
11. Define socioeconomic status and explain how it can affect learning.
12. Identify examples of classical conditioning concepts in events in and outside of classrooms. 
13. Identify examples of operant conditioning concepts in classroom activities. 
14. Use social cognitive theory concepts, such as the nonoccurrence of expected consequences, reciprocal causation, and vicarious learning, to explain examples of people's behaviors. 
15. Identify examples of social cognitive theory concepts, such as types of modeling, modeling outcomes, effectiveness of models, and self-regulation, in people's behaviors. 
16. Describe the primary difference between cognitive and social constructivism, and identify examples of each in descriptions of learning activities. 
17. Identify characteristics and applications of constructivism in events in and outside of classrooms. 
18. Describe misconceptions, how they occur, and how teachers can eliminate them.
19. Describe suggestions from constructivist learning theory for your teaching
20. Identify examples of ill-defined and well-defined problems, and describe the role of deliberate practice in solving them. 
21. Explain differences between effective and ineffective strategies in studying behaviors. 
22. Define critical thinking, and identify its characteristics in classroom activities. 
23. Identify factors that influence transfer in classroom learning activities.
24. Identify differences between extrinsic motivation, intrinsic motivation, and motivation to learn in classroom activities. 
25. Describe criticisms of behavioral views of motivation, and explain how rewards can be used to increase motivation to learn. 
26. Explain the basic premise of humanistic views of motivation, and identify applications of humanistic motivation theory in classrooms. 
27. Describe the basic assumption on which cognitive motivation theories are based, and analyze applications of these theories in events in and outside of classrooms. 
28. Analyze applications of self-determination theory in classroom learning activities. 
29. Use self-worth theory and studies of arousal and anxiety to explain learner behavior. 
30. Explain the differences between a mastery-focused and a performance-focused classroom.
31. Describe strategies that teachers can use to develop learner self-regulation, and explain different levels of student self-regulation. 
32. Identify the personal characteristics of teachers who increase students’ motivation to learn, 
33. Describe motivational strategies that increase student motivation to learn.
34. Describe the relationships between classroom management, the complexities of classrooms, and motivation and learning. 
35. Analyze the planning components for creating productive learning environments in examples of classroom activities. 
36. Explain how effective communication with parents helps meet classroom management goals and why communication with parents who are members of cultural minorities is particularly important. 
37. Describe effective interventions in cases of learner misbehavior. 
38. Describe teachers' legal responsibilities and the steps involved in responding to acts of violence and aggression.
39. Describe the steps involved in planning for instruction, and identify an additional step when planning in a standards-based environment. 
40. Identify examples of essential teaching skills in learning experiences, and analyze the role of feedback in promoting learning. 
41. Explain the relationships between essential teaching skills and models of instruction, and analyze the components of different models. 
42. Identify the characteristics of effective assessments, and explain the relationships between effective assessments and essential teaching skills.
43. Identify examples of basic assessment concepts, such as formal and informal assessments, validity, and reliability in classroom activities. 
44. Analyze assessment items based on criteria used to create effective assessments, and explain how rubrics can increase the validity and reliability of essay items. 
45. Describe applications of different forms of alternative assessments. 
46. Describe and explain applications of effective assessment practices. 
47. Identify functions and types of standardized tests 
48. Identify current issues surrounding standardized testing.
49. Describe the relationships between standards-based education, accountability, and high-stakes testing. 
50. Describe potential types of testing bias. 

	
Chapter 2 - The Development of Cognition and Language


Chapter 3 - Personal, Social, and Moral Development




Chapter 4 - Learner Diversity




Chapter 6 - Behaviorism and Social Cognitive Theory



Chapter 8 - Constructing Knowledge




Chapter 9 - Complex Cognitive Processes




Chapter 10 - Theories of Motivation









Chapter 11 - Motivation in the Classroom




Chapter 12 - Creating Productive Learning Environments: Classroom Management



Chapter 13: Creating Productive Learning Environments: Principles and Models of Instruction



Chapter 14: Assessing Classroom Learning



Chapter 15: Assessment Through Standardized Testing 



Evaluations:
In order to help you do the things above and to evaluate whether you can do the things above, you will do the following: 

1. Classwork and Homework - Assignments will be given to complete in- and outside of class.  Work will be collected at the beginning of class. 

2. Course Readings and Discussion- You are required to read all assigned chapters/articles prior to class and be prepared to discuss such during class time.

3. Class Participation- You are expected to enthusiastically participate in class discussions and group work. A lack of participation will have a very negative effect on your final course grade. Let me be honest here, this grade is completely subjective and I reserve my right to have it be such. If you are worried about this grade, the solution is simple. Read, come to class on time, participate often, participate enthusiastically, say deep things, and talk until I know your name (see Appendix B for the rubric I will use to grade participation).

4. Field Experience - You will spend at least10 hours actively observing the teaching/learning process in a real classroom setting. You will also be required to reflect on your field experience and connect it with what you are learning. This field experience must be completed successfully in order to pass the course. More specific information about field experiences can be found in Appendix A of this syllabus.
a. FE Forms – Experience forms must be completed. (see Appendix A for forms). 

5. Questions While Reading – In an effort not to bore you by regurgitating information that you just read the previous evening, I will not be doing a great deal of lecture. However, I do want to make sure that your educational needs are very well met. Thus, you will be responsible for telling me what you need to know. As you read through each chapter, take notes with a particular effort toward identifying any concepts, or ideas that need more explanation. (Things you do not completely understand). These questions that you come up with must be submitted to GA View by 11:59 PM the night before class, typed, brought with you to class, and left on your desk throughout each class. You should take notes on your question sheet as we discuss the answers to your questions and I will collect your questions at the end of each topic. (For example, if we talk about Cognition on the 27, 29th, and 30th, you should have submitted your questions to GA View by midnight of the 26th, placed your completed question sheet on your desk on the 27th and 29th, written any applicable notes you need on it, and turned it in, in class, on the 30th). There is no minimum or maximum number of questions. I cannot promise we will always get to all of your questions, but, what is not covered well-enough for you in class, you can feel free to see me about during office hours.
You can handle this assignment in one of two ways: 
a. One – You can wait until the night before class, say, “Crap! I need to have some questions!” then, just type something up real quickly so I will give you a grade. (Honestly, I probably won’t know if you do this.)
b. Two – You could actually use this as a tool to help you learn and ask insightful questions that will help you to better understand the reading. 
(This method will probably be better for passing tests, quizzes, et. Cetera.).
P.S. There IS such a thing as a stupid question. You will not receive credit for questions that do not show thought or were clearly addressed in the reading.

6. Midterm – Photostory/ i Movie Presentation of Major Theorists and Theories – The first half of this class will introduce you to a number of theorists and theories in Educational Psychology. In order to keep them straight, and think about them in a slightly different way, you will be required to construct a Photostory/i Movie presentation where you will utilize relevant graphics/pictures, sound/animations, and voiceover to synthesize and connect the theoretical ideas in the course to your own educational experience (see Appendix C). For those of us unfamiliar with Photostory, or uncomfortable with technology, I will hold tutorials during my office hours. If you would like to see an example of this completed project. Go to my website at the following link http://a-s.clayton.edu/mroberts/My_Students_R_Cool%21/My_Students_R_Cool%21.html 

7. Personal Hierarchy of Needs – In Chapter 10, we will talk about Maslow’s Hierarchy of Needs. You will construct your own, and your students’, personal hierarchy of needs and write a brief reflection explaining both.

8. Classroom Management & Parental Involvement Plan – In an effort to jumpstart your thinking about classroom management issues before you reach the classroom, you will be responsible for reviewing a classroom management text and constructing and submitting a detailed classroom management plan. This plan will include a separate section for parental involvement and a letter to me (see Appendix D). 

9. Co-Constructed Final Exam – Your final exam will consist of a comprehensive examination of information covered throughout the semester. To write your exam, you will work in teams who will design assessments utilizing the knowledge of assessment we will gain in this course. You will receive a grade for your assessment design as well as a final exam grade based on your achievement on the co-constructed assessment (see Appendix E).



Course Grades:  
When you do the above assignments and activities your resulting grades should be . . . 

	Assignments
	Total Points

	Questions From Reading
· 12 Sets @ 12.5 pts each
	150

	Field Experience Reflection Forms
· Planning Form – 20 points
· FE Contract – 20 points
· Final Submission – 200 points
· Reflection Form
· Activity Log & Field Notes
· Supervisor Evaluation
	240

	Class Participation
· Pre-Mid Term – 75 points 
· Post-Mid Term – 75 points
	150

	Midterm – Photostory Presentation
· Plan – 50 points
· Photostory – 100 points
	150

	Personal/Student Hierarchy of Needs
	60

	Classroom Management/Parental Involvement Plan
	150

	Co-Constructed Exam Questions
	50

	Final Exam
	50

	(A 900-1000 pts; B 800-899; C 700-799; D 600-699; F below 600 pts)

	Total – 1000pts



MID TERM - The mid-term grade in this course is worth at least 360 points and will be given on Feb. 28th. Based on this grade, students may choose to withdraw from the course and receive a grade of “W.” Students pursuing this option must fill out an official withdrawal form, available in the Office of the Registrar, by mid-term, which occurs on March 2. The last day to withdraw without academic accountability is March 2, 2009. Instructions for withdrawing are provided at this link.

EXTRA CREDIT – Extra Credit is just as described, extra. It cannot replace assigned work. It will only be given to students who have completed their work in a contentious manner and are still not satisfied with their grades. Extra credit will never be assigned. Those who have enough initiative to seek success, will find success ;O)


Class Schedule:

	What is the Date?
	What is the Main Topic?
	What Should I Have Read?
	What are We Going to Do?
	What’s Due?

	Jan 10
	Course Intro
	
	· Group Work Syllabus Challenge
	

	Jan 12
	The Development of Cognition and Language
	· EdPsych 28-49
	
	

	Jan 17

	
	
	
	· Have Question Set I Submitted to GA View by 11:59 PM/Have Q. Set I in class

	Jan 19
	Personal, Social, and Moral Development
	· EdPsych 60-89
	
	· Turn in Question set I
· Turn in Note Card
· Have Q set 2 Submitted to GA View/Have Q. Set 2 in class

	Jan 24
	
	
	
	· Have Q. Set 2 in class

	Jan 26
	
	
	· Moral Dilemmas
	· Turn in Q. set 2
· FE Plan Form

	Jan 31
	Learner Diversity
	· Ed.Psych 95- 121
	
	· Have Q. set 3 submitted to GA View/Have Q. Set 3 in class

	Feb 2
	
	
	
	· Turn in Q. set III 

	Feb 7
	Behaviorism and Social Cognitive Theory
	· EdPsych 163-191
	
	· Submit Q. Set 4 to GA View/Have Q. Set 4 in class

	Feb 9
	
	
	· Conditioning Dilemmas
	· Turn in Q. Set 4

	Feb 14
	Constructing Knowledge
	· EdPsych 225-248
	
	· Have Q. set 5 submitted to GA View/Have Q. Set 5 in class






	Feb 16
	
	
	
	· Turn in Q. Set 5
· Photostory Plan

	Feb 21
	Complex Cognitive Processes
	· EdPsych 253-280
	
	· Have Q. set 6 submitted to GA View/Have Q. Set 6 in class

	Feb 23
	

	
	
	· Midterm (Photostory) Due
· Turn in Q. Set 6

	Feb 28
	Theories of Motivation
	· EdPsych 283-314
	
	· Have Q. set 7 submitted to GA View/Have Q. Set 7 in class

	Mar 1
	

	
	
	· Turn in Q. Set 7

	Mar 6&8
	[image: images]
	Spring Break!!

	Mar 13
	Motivation in the Classroom
	· EdPsych 319-343
	
	· Have Q. set 8 submitted to GA View/Have Q. Set 8 in class
· FE Contract

	Mar 15
	
	
	
	· Personal/Student Hierarchy of Needs
· Turn in Q. Set 8

	Mar 20
	Creating Productive Learning Environments: Classroom Management
	· EdPsych 351-385
	
	· Q. Set 9 assigned in class

	Mar 22
	

	
	
	· Have Q. Set 9 uploaded to GA View by March 23 @ 5:00 pm.





	Mar 27
	Creating Productive Learning Environments: Principals and Models of Instruction
	· EdPsych 389-426
	
	· Have Q. set 10 submitted to GA View/Have Q. Set X in class

	Mar 29
	

	
	
	· Turn in Q. Set 10

	April 3
	Assessing Classroom Learning
	· EdPsych 431-466
	
	· Have Q. set 11 submitted to GA View /Have Q. Set 11 in class

	April 5 
	

	
	
	· Turn in Q. Set 11

	April 10
	Assessment Through Standardized Testing
	· EdPsych 471-490
· Article by Marion Brady (Available on GA VIEW).
	
	· Have Q. set 12 submitted to GA View/Have Q. Set 12 in class

	April 12 
	
	
	
	· FE Final Portfolio Due

	April 17
	Co-constructing Exam
	· Article on Stdz. Testing (Available on GA VIEW)
	
	

	April 19
	
	
	· Co-Constructing Exam Questions
	· Turn in Q. Set 12

	April 24 
	
	
	· Co-Constructing Exam Questions
	· Final Copy of Objective Assessments
(exam questions)
and exam reviews.

	April 26
	Assessment Cont.

Last Day of Class :O(



	· [image: 270617_f248] Stzd. Testing Article
	· Exam Review
	· Parental Involvement Plan and Letter to Me

	Date/Time TBA
	Final Exam




	
	
	





Academic Integrity:
Academic integrity is of paramount importance in this class. Cheating will not be necessary or tolerated. Students are expected to abide by the Student Code of Conduct as outlined in the Clayton State University Student Handbook and the Basic Undergraduate Student Responsibilities.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs. Judicial procedures are described in the Office of Student Conduct web page.

Disability Services:
For information about Disability Services or to obtain this document in an alternative format, contact: The Director of Disability Services (Office of Disability Services, Student Center) at 678-466-5449.

**The content of this course syllabus correlates to education standards established by national and state education governing agencies, accrediting agencies and learned society/ professional education associations.  Please refer to the course correlation matrices located at the following web site:
http://a-s.clayton.edu/teachered/Standards%20and%20Outcomes.htm









[bookmark: _GoBack]Appendix A
The Field Experience
	
The Field Experience is designed to acquaint you with Georgia public school students and to provide you with enough information to make a decision about whether a career in teaching is suitable for you. These experiences will help you understand the dynamics of teaching in a public school setting and assist you in focusing your educational goals. This information provides guidelines for a directed experience designed to help you learn more about the [image: Description: exploring-calvin--26-hobbes-318460_1021_768]functions and activities of Georgia public schools and students. Field Experiences are a requirement of the Professional Standards Commission and must be completed for teacher certification. 

During this course, you must spend 10 or more hours in a field experience you procure for yourself. If you wish your experience to be within a K-12 school system you need to begin searching for a placement immediately as many of them require you to complete a background check prior to entering schools.
· 10 hours of the FE are to be spent in a K-12 school setting

· During this experience you are to observe the cultural dynamics and/or the teaching and learning process as well as work with individual students, tutoring, et ct. 

· During each field experience, take careful field notes about what you see, hear and think, as you will have to type up and submit this information with your activity log. Your notes should pertain to the questions asked on your reflection form. If your cooperating teacher permits, whenever possible, you should also engage with students in the classroom.  

· When taking notes, some things you should note/describe are:
· Describe the place you are having your experience
· Identify the type of experience (i.e. magnet school, traditional school, community center, charter school, ect.).
· What is the climate like? (Not the weather, the class climate.)
· Describe any activities you take part in
· One on one
· Small group activities
· Whole group activities
· What cultures of students did you work with or see?
· What culture was your supervisor or the head of the experience?
· When you talked to people (preferably asking questions like those listed on the next page) what did they say??
· What did you do during the observation – be specific.
· In the classroom setting, you should note the following:
· Any conversations you have with students about school, their classes, or teachers.
· Explain the layout of the classroom.
· Describe the discipline plan and intervention continuum of your supervising teacher.

To Get the Most Out of Your K-12 Field Experience:
1. Observe how your supervisor interacts with his/her new students and how he/she establishes groups.
2. Observe closely how students interact with one another – cliques, leaders, etc. 
3. Instead of trying to cram all your hours into one session, a weekly schedule with some visits in the morning and others in the afternoon is best because you will be able to observe and participate in different activities.
4. Although you only have to reflect on one teacher’s classroom, try to observe different subjects--ideally reading/language arts and math, and any of the following: 
a. History/social studies
b. Science
c. Art/music/drama
d. Physical education


Professionalism:
During your FE, you are expected to maintain the highest standards of ethical behavior as stated in the PSC Code of Ethics. Please remember that you are an emissary of the Teacher Education Department at Clayton State University. Ergo, you are expected to demonstrate professional behaviors such as:
1. Dressing appropriately. You are a role model for the students.
2. Acting professionally on the FE site.
3. Checking in with your supervisor every time you come to your FE.
4. Demonstrating commitment to scheduling agreements.
5. Communicating changes in schedule to supervisor.
6. Being punctual. (Arrive at least 15 minutes early!)
7. Establishing and maintaining effective rapport with your supervisor.
8. Respecting and conforming to the established FE environment.
9. Having constant communication with your supervisor and asking for feedback on your experience.
10. Consistently relating to students in a professional manner.
11. Noting that you should not be left alone with the K-12 class.



To Get A Grade For The FE You Must Submit the Following Items on the Appropriate Dates:

Field Experience Planning Form – Due Jan 26th 
This form should provide information about when/where you intend to do your observations 

Memo of Introduction and FE Contract – Due March 13th 
Do not start the relationship with your K-12 supervisor cold. At your initial meeting introduce yourself by telling you mentor a bit about you and provide for them the Memo of Introduction (see below). Conclude your first meeting by working together with your supervisor to complete the FE Contract (also below).

Final Submission – Due April 12th 
Your final submission should be in a presentation folder and should include the following:
· Activity Log & Field Notes
The activity log (see below) will provide information about how your time was spent during your FE. Fill it out during your FE. You should also take field notes during the FE and these notes should pertain to the questions in your FE Reflection Form (see below). When your FE time commitment is complete, have the supervisor/teacher sign off on your completed log.

· Reflection Form
You should type up your field notes. As you do this, reflect over your experience, then, complete the reflection form. As you complete the reflection form it is EXTREMELY important to your grade that you BE SPECIFIC and USE INFORMATION FROM THE TEXT TO SUPPORT YOUR COMMENTS.
· Supervisor Evaluation Form
When your FE time commitment is complete, have the supervisor/teacher/event leader sign off on your completed log and fill out your evaluation form (see below). Do NOT ask your supervisor for an envelope. PROVIDE AN ENVELOPE FOR THE EVALUATION TO BE PLACED IN AFTER IT HAS BEEN COMPLETED. Your supervising teacher should complete the evaluation, place it in the envelope, seal it, and sign across the seal. YOU WILL NOT receive credit for this project without following these instructions. 


	Your final presentation folder should include 
(in this order)
· Reflection Form
· Log sheet(s) (signed by supervisor)
· Field notes (typed)
· Supervisor Evaluation
	The supervisor evaluation
· Should be sealed in an envelope
· Signed over the seal by your supervising teacher
· Write your name on the front of the envelope and place it inside the front of your presentation folder.




Field Experience Planning Form

This form should provide information about when/where you intend to do your K-12 observations. This form may be handwritten. Please answer the following questions:

· List below three places where you might be able to do a K-12 observation 
· List the name and contact information of a decision maker in each setting. (In other words, name the person from which you have to get permission to observe in each setting.)
· Provide the dates and times you think you will observe. Please remember you have to complete a total of 8 K-12 observation hours.

	Place
	Decision-Maker Name/Contact Information
	Possible Dates & Times of Observations

	K-12-School Observation Location #1



	
	

	K-12 School Observation Location #2



	
	

	K-12 School Observation Location #3




	
	




Memo of Introduction
(Note to student: Discuss this page with each of your supervisors.)
[image: Description: syllabi2color]
To: Supervising Teachers and Site Liaison/Principal
From: The Clayton State University Department of Teacher Education

Clayton State requires that this student complete a field experience of 10 classroom hours in order to complete EDUC 2130, Exploring Teaching and Learning (Ed. Psych). The intent of this requirement is to be certain that, prior to committing to a year of professional preparation, the candidates know something about the world of students, schools, and education. During this experience, the student will serve as a classroom/site volunteer while completing a set of participation expectations.

Your organization’s role in the field experience will be as follows:

Site Liaison or Principal
· Select supervisor or mentor teacher for the 10-hour field experience.
· Communicate Field Experience requirements to supervisor/teacher.

Supervisors/Mentor Teachers
At the start of the Field Experience --
· Become familiar with the requirements of the Field Experience by meeting with the student
· Sign the Field Experience Contract
· Review student activity log, and, if you agree with what the student has recorded, please sign.
During the experience--
· Provide guidance and suggestions so that the student can become a careful observer and work effectively with you and your students.
· Suggest to the student resources for information such as mentor teachers, secretaries, resource teachers, principal, PTA president, parents, school site council, and any printed references that may be available.
At the end--
· Meet with student for a brief final interview. 
· During the final interview please sign the student’s activity log, complete the brief student evaluation, seal the evaluation in an envelope, and sign across the seal. The student should not see their evaluation.

Clayton State is deeply grateful for the help you have provided us by allowing our students to work with you and your organization. If at any time you have any problems or questions, do not hesitate to e-mail or call the professor for this course (see contact information below). Thank you.

Mari Ann Roberts, PhD
mariroberts@clayton.edu
678-466-4720



Field Experience Contract— Supervisor/Mentor Teacher
Instructions to student: Complete this form during your initial interview with your first supervisor/mentor teacher. Make two photocopies of the signed form so you each can have one.

School: ________________________________District/Location____________________________

Address: _________________________________________________________________________

City:_____________________________________ Zip Code_______________________________

School Phone: _______________________________________

Principal/Site liaison: ______________________________________________________________

Supervisor/Teacher: _______________________________________ ________________________

Supervisor’s e-mail address: _________________________________________________________

Type/Subject/Grade Level of Classroom or Special Features of Placement and Primary Cultural Makeup of Class:

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Beginning date: ___________________________ End date: ______________________________


I understand that I am responsible for completing this 8-hour field experience in a professional manner.
Student’s Name (Print):___________________________________________

Student’s Signature: _____________________________________________Date: ______________


I understand that this student will complete an 8-hour field experience under my mentorship.

Teacher’s/Supervisor’s Name (Print):_____________________________________

Teacher’s/Supervisor’s Signature: _______________________________________Date: ________
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Field Experience Activity Log*
Name: ________________________________________ 	Location: __________________________________________________________

	
	
	Observing
	Administration
	Participation
	

	Date
	Time on Task
	Actual
Daily Total
	Actual
Daily Total
	Actual
Daily Total
	Brief Description of Activity

	
9/27

	1 hr
	15mins
	
	
	Observed the bell ringer activity in Ms. X’s English class

	


	
	
	20 mins
	
	Graded vocabulary tests

	


	
	
	
	25 mins
	Conducted a small reading group. We went around in a circle and read Good Night Moon

	
10/3

	2 hrs
	10 mins
	
	
	Watched children pick their noses.

	


	
	
	1 hr
	
	Graded research papers and notecards

	


	
	
	
	50 mins
	Stabbed all children wearing brown pants

	


	
	
	
	
	

	


	
	
	
	
	

	
	Total Time
3 hours
	
	
	
	Supervisor’s/Teacher’s/Event Leader’s Signature

Ms. X should sign here.



** This form will be considered incomplete w/o a supervisor/mentor teacher/event leader signature
Field Experience Supervisor Evaluation
The Clayton State University student with whom you have been working this semester is earning credit for his/her work in your classroom. Your evaluation of the student’s contribution to your classroom will help us to determine whether the student has met all requirements of the course. Please complete this form, seal it in the included envelope and return to the student.
	Teacher’s 
Last Name:
	

	Teacher’s 
First Name:
	


	Teacher’s E-Mail:
	

	Contact Number:
	
(            )

	Name of School:
	

	Observation time: Student spent
	At least 8 hours in my classroom    __________ hours  

	Grade Level/Subject Matter:
	
	Student Volunteer’s Name:
	First:

Last:

	Teacher Ethnicity:
	Hispanic 
Non-Hisp
	Race:
	As.    A.A.   Alaskan Native    Hawaiian Native 
Nat. Am    W    Multiracial   Latino/a   Other 
	Gender:
	M   F 
Other 



On a scale of 1 – 5, with 1 being the lowest and 5 being the highest, please rate (circle):
	The student’s attendance and reliability
	1
	2
	3
	4
	5

	The quality of the student’s work
	1
	2
	3
	4
	5

	The student’s ability to take direction
	1
	2
	3
	4
	5

	The student’s ability to take initiative/work independently
	1
	2
	3
	4
	5

	The student’s appropriate appearance/dress
	1
	2
	3
	4
	5

	The student’s relationship with your students
	1
	2
	3
	4
	5

	The student’s relationship with you (the teacher)
	1
	2
	3
	4
	5



Narrative remarks are greatly appreciated since many of the students in this course are considering a career in education. We will also use your feedback to better prepare the next students. Please feel free to leave written comments on the back of this sheet about the following:
1. How could the volunteer be a more proactive helper in your classroom?
2. Please list any other comments about your field experience student.

We would like to extend out deepest thanks to you for taking your time to host a CSU student volunteer. If this was a pleasant experience for you, we hope you will be willing to repeat it!  Please check one of the following: I would    would not   be interested in hosting a CSU volunteer in a future semester.

_____________________________________________________________		___________________________________
Mentor/teacher signature								   Date
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2130 - Field Experience Reflection Form

Please type out your reflections ON THIS FORM and turn them in by the due date. Use your text to support your thoughts about the questions below. 

	Name
	Date


	
Grade Level and Subject Observed:

Describe the observable racial and socio-economic make up of the class and the teacher:

Describe the physical environment of the class (include a chart):

List classroom rules and procedures:

Describe the teacher’s intervention continuum
	Minor Infractions
	
	
	
	Major/Serious Infractions

	
	
	
	
	





	
When you watched the teacher-student interaction, how did what you saw relate to the following: (please address each topic)

Positive/Negative Reinforcement:

Modeling:

Connecting Content to the Real World:

Problem Based Learning:

Critical Thinking:

Informal Evaluations:

Formal Evaluations:



	
When you watched the children interact with one another, how did what you saw relate to the following: (please address each topic)

The Need for Competence:

The Need for Relatedness:

Self-Efficacy:

Influence of Peers:



	
Was this a well-managed classroom? Why or why not?



	
Ask your teacher’s opinion about two recent subjects we have talked about in class. Provide your questions and their answers here.









Appendix B
Class Participation/Preparedness Rubric
Your participation grade is out of 75 points.
I will not keep the mid term participation grade, and it will not have any bearing on your participation grade at the end of the semester. Instead, the midterm grade serves to give you an indication of where you are and allows you to make changes before the semester closes. If you don’t like what you see, you can always choose to become more active in the class.

Name ________________________________________  Letter Grade Deserved _____ 

	
	Unsatisfactory
	Needs Development
	Strong Work
	Excellent!

	Listening
	Present, not disruptive
	Sometimes displays lack of
interest in comments of others
	Respectfully listens to peers and instructor
	Actively and respectfully listens to peers and instructor

	Preparation
	Tries to respond when called on but does not offer much. 
	Demonstrates adequate preparation: knows basic reading facts, but does not show strong evidence of trying to interpret or analyze them. 

	Demonstrates good preparation: knows reading facts well, has thought through implications of reading
	Demonstrates excellent preparation: has analyzed reading exceptionally well, relating it to readings and other material (e.g., discussions, experiences, etc.). 

	Quality of
Contributions
	Does not offer to contribute to discussion, but contributes to a moderate degree when called on. 

	Offers straightforward information (e.g., straight from the case or reading), without elaboration or very infrequently (perhaps once a class). 
	Offers interpretations and analysis of reading and course material (more than just facts) to class. 
	Offers analysis, synthesis, and evaluation of case material, e.g., puts together pieces of the discussion to develop new approaches that take the class further

	Influence in 
Class Discussions
	Comments do not advance the conversation or are actively harmful to it
	Comments sometimes
advance the conversation,
but sometimes do little to
move it forward
	Contributes well to discussion in an ongoing way: responds to other students' points, thinks through own points, questions others in a constructive way, offers and supports suggestions that may be counter to the majority opinion.
	Contributes in a very significant way to ongoing discussion: keeps analysis focused, responds very thoughtfully to other students' comments, contributes to the cooperative argument-building, suggests alternative ways of approaching material and helps class analyze which approaches are appropriate, etc. 

	Frequency of
Participation
	Demonstrates very infrequent involvement in discussion.
	Inconsistent participation.
	Demonstrates consistent ongoing involvement. 
	Actively and consistently participates at appropriate times.

	Presence
	About to get kicked out from too many absences/tardys.
	Inconsistent presence/timeliness
	Has been present and on time for 90% of class meetings
	Has been present and on time for all class meetings.


i Class participation deserving of an A grade will be strong in all categories; class participation deserving of an B grade will be strong in most categories; participation that is strong in some categories but needs development in others will receive a grade of C; F work is typically unsatisfactory.
Appendix C
Midterm - Theoretically-Based Educational Autobiography
Due February 23
[image: my office 012]The first half of this class will introduce you to a number of theorists and theories in Educational Psychology. In order to keep them straight, and, apply their various theories in a constructive, personal manner, you will construct a Windows Movie Maker/Windows Live Movie Maker/Photostory/iMovie presentation wherein you will utilize relevant graphics/pictures, sound/animations, and voiceover explanations to synthesize and connect the theoretical ideas in the course to your or your children’s educational autobiography/experience. For those of us unfamiliar with video editing, or uncomfortable with technology, I have listed several “how to” videos below. After watching these, if you need assistance, I can hold a short tutorial during my office hours. This is a difficult and time-consuming assignment and video creation/editing can be glitchy. I strongly suggest you get started early and do this in stages.

The details of this assignment are somewhat vague, primarily because I want this to be a very creative, personal, expression of your understanding of these educational theories. However, there are a few specific requirements/parameters. In addition to the level of effort and creativity evident in your work, I will specifically utilize these parameters to evaluate your project.

1. You must utilize all theorists and theories assigned below.
	Theorist/Theory

	1. Kohlberg – Moral Stages

	2. Brofenbrenner – Bioeco Model of Human Development

	3. Erickson – Stages of Psychosocial Development

	4. Piaget – Stage theory of Intellectual Development

	5. Vygotsky – Sociocultural Theory

	6. **Noddings – Care Theory

	7. Bandura – Social Cognitive Theory

	8. Constructivist Learning Theory

	9. Concept Learning/Problem Based Learning

	10. Resilience

	11. Critical Thinking


a. Noddings is not in text. You will get a handout on her in class, also, look her up.

2. Your presentation of each theorist/theory should include each of the following components:
a. Theorist’s Photo and Name – (not needed for 8-11).
b. Definition of Theory – do NOT simply regurgitate the text here. Clearly show me that you understand what the theory means by utilizing your own words to explain it.
c. Application/Demonstration of Theory - somehow connect the theory to your or your children’s school experience. Some ways you could do this are below. These are only suggestions; you could and should create others:
i. Share a critical school-related incident that somehow connects to the theory
ii. Explain how your/your child’s behavior, or academic achievement at a specific period in school applies to the theory
iii. Discuss something you saw from your/your child’s teacher, how it affected you/him or her, and how it connects to the theory.
d. Connection to Your Future Classroom - provide a statement predicting how knowledge of each theory could influence your behaviors if you were a classroom teacher. Be specific!
3. Your presentation should be easily understood and organized.
4. Your presentation should include relevant graphics/pictures, sound/animations, and voiceover explanations.
5. Plan Outline – Turn in a written sketch of ideas for your project. Include who you will use (you or your child), what stories you will reference, and what photos and graphics/music you are thinking of including - Due Feb 16th
6. Your Biggest Challenge – Your presentation may not be over 12 minutes.
7. Turning it in – Your video file will likely be too large to e-mail. Thus, follow the following directions to submit the assignment. Do NOT wait until the last minute, as technical glitches will happen!!!
a. Save the project to CD/DVD, write your name on it, and turn it in. Be sure to save the project in an accessible format. I suggest you put your CD in a computer other than your own to make sure it will play well BEFORE you turn it in.

iMovie
For an excellent iMovie tutorial, go to the following website
http://www.apple.com/findouthow/movies/#intro 

To add photos to your imovie, see the following website
http://www.apple.com/findouthow/movies/#photos 

To add music
http://www.apple.com/findouthow/movies/#music 

to addvoiceover
http://www.apple.com/findouthow/movies/#voiceover 

Windows Movie Maker
Learn how to use Windows Movie Maker Like a Pro
http://www.youtube.com/watch?v=MiVyqQmCuw8&feature=related 

Narrate Windows Movie Maker
http://www.youtube.com/watch?v=ZJQQHuGR6_I&feature=related

How to record a narration using Windows Movie Maker
http://www.youtube.com/watch?v=p2n8NeghC8c 

Windows Live Movie Maker
How to use Windows Live Movie Maker 2011
http://www.youtube.com/watch?v=Cuh1EGuYfiI&feature=related 

Windows Live Move Maker Tutorial Part I 
http://www.youtube.com/watch?v=Sdte6mxMZzg

How to do voice overs on Windows Live Movie Maker
http://www.youtube.com/watch?v=QCCMs5rDeN4&feature=related 
Photostory
For an excellent Photostory tutorial, go to the following website: http://millie.furman.edu/mll/tutorials/photostory3/index.htm. You will not need to work with the files she references, but all the instructions are really valuable!

For FAQ’s about Photostory
http://www.microsoft.com/windowsxp/using/digitalphotography/photostory/faq.mspx 

MAKE SURE YOU READ the “How to Render your Photostory” handout BEFORE trying to save the project. (you get this from me).

Appendix D
Classroom Management & Parental Involvement Plan
Due April 26th 

Classroom Management (CM) is one of the most challenging tasks teachers face. However, it is also one of the foundational keys to being sane in your classroom! In an effort to jumpstart your thinking about classroom management issues, you will read a classroom management text and construct and submit a detailed classroom management plan. The plan will include a separate section for parental involvement as; parental involvement is a key factor in successful classroom management and student academic success. In this section, you will reflect on the importance of parental involvement, keeping in mind the influence of cultural and language diversity and construct your own plan to involve parents of all cultures in the life of your classroom. When completing this project, you should support your statements with references to/from the particular CM text you reviewed.

The Classroom Management Text
I will place several approved CM texts on reserve in the CSU library. Feel free to select any one of these texts to inform your work; or, you may wish to purchase the text so you can have your own. Read the book, mark passages that seem particularly relevant, helpful, or just flat out wrong. Be sure to reference this information to support your statements in sections III-VI of the plan.

The Classroom Management Plan (in this order, bound in a clear cover folder)

I. Cover Page and Table of Contents
II. Description of Classroom
· Grade level
· Number of students
· Subject
· Location 
III. Ideal Classroom Layout Chart – should include a detailed visual and written description of your ideal classroom and a key – if necessary.
IV. Intended Classroom Climate and Method of Achieving Such
[image: love and logicmgnt]V. Behavioral Management System
· Rules
· General classroom rules specific to your subject/grade level
· For special occasions such as group work or guest speakers
· For everyday activities like lockers, hallways, turning in work, extra credit and make up work, and lunch
· Intervention Continuum
· Include indirect cues and desists
· Consequences for breaking and following
· Incentives (if used)
VI. Parental Involvement Plan
· Identify the plan for and frequency of parental contact
· Include a parent-teacher introduction letter
· Include a reflection on the importance of parental involvement, keeping in mind the influence of cultural and language diversity


VII. Letter to Me
· Information forthcoming during class. If I don’t tell you by the time you are working on this, ask me.

The Folder - Only a Presentation Folder With Clear Cover, Including 3 Tangs For Inserting 3 Hole Drilled Papers, and a Clear Poly Front With A Durable Coated, Weather Resistant Paper Back will be accepted. Punch holes in your work and put it in the folder. See http://www.amazon.com/Mead-Cover-Folder-34120-Binder/dp/B000BO6XYC for an example

Appendix E
Co-Constructed Final Exam
April 17- 24

Your final exam will consist of a comprehensive examination of information covered throughout the semester. However, the great part about it is that, the questions won’t come from just some random information I pull out of my – head. You will instead construct it. To create your assessment, you will work in teams who will utilize the knowledge of assessment we will gain in this course to create an assessment for an assigned set of course objectives. You will also provide written suggestions for exam review. You will receive a grade based on the quality and appropriateness of your assessment design as well as a final exam grade based on your overall achievement on the co-constructed test.

What You Do
· Groups of three or four
· Pick your chapter – you will sign up for it.
· Within your chapter, select what you feel are the most key objectives.
· Meet as a group and develop appropriate, effective, assessments of those objectives.
· Meet with me to have your assessment(s) approved
· When your assessments are approved, create a study guide for your section of the exam and e-mail to me by the due date.

Question Format Options
When creating questions your group may choose from the following formats – you may only use each once:

[image: Normal Curve]Completion Items (Fill-in-the-Blank Format)
· Use guidelines on page 444
· Use sparingly
Short-answer Essay Items 
· Use guidelines on page 444-45
· Consider time
· Answer key must be a rubric
Performance Assessments
· Use guidelines on page 446-47
· Design evaluation procedure/rubric
· Consider time












EXTRA CREDIT - Will be given to you in this class if you take the initiative to submit extra work or attend and/or participate in activities (outside of the mandated class requirements) that augment your professional development with regard to pedagogy or psychology. The impact of the credit will be determined on a case-by-case basis (meet with me and set it up). If you read this section, you better have read the rest of my syllabus! If you have, draw a smiley face next to your name on your note card and you will receive 12.5 extra credit points to be applied to any question set you wish to skip or upon which you score poorly ;O)
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Everyone knows learning
must be serious and difficult
and you must remain seated

at all times. No fun allowed.





image2.png
@LAYTON STATE

UNIVERSITY





CLAYTONSTATE
@ INIVERSITY

EDLC 213001 (crm 23880)

Ny sttt

E5e ok o ) oy W Coseons Gnte

catatog Gourss Daseription:
ey e tatotories v

Consoptun Eramawerk
o it G5 T Eb et Uk G P

ot ety Lt e ey o o T st st s
o s Vo e s s
e R e S i e,
Ly ey e ot e e 3 e
[t e e




