[image: syllabi2color]

PSYC 3180 Cross-Cultural Psychology 
Fall 2011

“A fully functional multiracial society cannot be achieved without a sense of history and open, honest dialogue” Cornel West

“I hope that people will finally come to realize that there is only one race—the human race—and that we are all members of it.” Margaret Atwood


Instructor: Dr. Mario V. Norman                                    

Email: marionorman@clayton.edu 	Office location:  Annex building 116 B	
Website: http://a-s.clayton.edu/mnorman 	Office Phone: (678) 466-4853	
Office hours: Monday & Wednesday: 11:00am – 1:30pm & Thursday: 10:30am – 12:30pm 
Credit hours - 3.0 semester credit hours (3-0-3)         
MISSION STATEMENT & LEARNING GOALS:
The Mission of the Department of Psychology is to provide students with the highest quality instructional preparation for immediate employment in occupations such as human services or for graduate programs in areas such as counseling, social work, and psychology.  The program faculty are dedicated to providing academically sound instruction in an environment that models for students the highest standards of professional, ethical, and caring behaviors.
· To understand and apply the major concepts, findings, and theoretical perspectives of Psychology.
· To evaluate research critically and apply research methodologies used in psychology.
· To communicate effectively and professionally both orally and in writing.
· To demonstrate an understanding of the roles, responsibilities, and career opportunities for those with psychology-related degrees.
· To understand and apply the ethical standards set forth by the American Psychological Association.
Required Materials
Text: Anderson, M. J. & Collins, P. H. (2010).  Race, Class & Gender: An Anthology. 7th edition.  Wadsworth - Cengage.

Course Objectives
This course includes studies of multicultural and pluralistic trends including characteristics and concerns of diverse groups; attitudes and behavior based on factors as age, race, religious preference, physical disability, social class, sexual orientation, ethnicity and culture, family patterns, and gender. This course is meant to encourage students to reflect on the effect of culture on their own behavior, cognitions, and affect.
 
Learning Outcomes: 
At the end of this course, students will be able to:
· To understand and apply the major concepts, findings, and theoretical perspectives of Psychology from a cross-cultural perspective.
· To evaluate research critically and apply research methodologies used in psychology from a cross-cultural perspective which includes ethnic identity development.
· To communicate effectively and professionally both orally and in writing.
· Explore personal heritage, attitudes, stereotypes, biases, myths, and misconceptions about culturally different people and how these may impact self awareness. 
· Demonstrate an expanded view of privilege, cultural diversity and the discrimination which occurs toward various groups (including elderly, individuals with disabilities, gay/lesbian/bisexual/transgendered, women, etc.)
 	
Course Requirements 

Course Reading:  This class will cover a great deal of information, so it’s imperative that you keep up with the reading and assignments!  When a chapter is listed on your schedule for a given day, you are to have read that chapter PRIOR to coming to class that day.  We will not always discuss every piece of information from your reading, but you are responsible for it nonetheless.  I will be making the assumption that each student is an adult who will read the assigned text chapters and will ask questions about concepts that are unclear.  Class will not be a time for me to repeat all of what is in your texts—it will be about expanding upon and deepening your understanding of the information.  So, please remember that your responsibilities are to READ and ASK QUESTIONS! 

 Methods of Assessment/Evaluation: 

1. 3 Exams including the final.  The three tests will cover both materials in the reading and concepts covered in class that may not be in your reading.  Therefore, it is very important that you come to class.  If you must miss class, please be sure to get the notes from a classmate.  Tests may include multiple choice, true/false, and short answer.  

2.  Intercultural Interview  

You are required to interview two people whose race, gender, class, or ethnicity is different from yours.   You are required to write a report summarizing the interviews.  The report should be double spaced (no longer than five pages combined).  Use textbook and information from lectures and class discussions as guides to develop additional questions.  A summary section entitled Personal Awareness should be included on your report.  This section should include personal insights and awareness about your experience in conducting the interview.  When appropriate, incorporate material from the textbook to illustrate your points.  Full credit will be given to insightful interviews that reflect the student’s personal awareness, incorporation of class material and good writing and organizational skills.  To protect the interviewees’ privacy, do not include names (use fictitious names or ask the person to give you a different name).  Do not include any information that could potentially identify the person.   Topics from previous students included: A Racially Mixed Couple (Asian American & White; Mexican and African American); A Vietnamese-American Woman; Interview with a Recent Japanese Émigré; Interview with a Cuban/British Woman; A Man from India; A Recent Female Immigrant from Colombia, S.A.; A Hispanic and White (Anglo) Gay Couple. Below is a guide of topics and questions that can help guide you through the interview.    
 ·          What were their expectations when they were little about what they would be when they grew up and what their life would be like?
·          Did they feel they had a lot of choices in finding jobs, educational opportunities, obtaining credit, medical care, etc.?
·          Assess whether race, class, religion, and or sexual orientation were issues discussed within their households.
·          Assess how their expectations differ from your own. 
·          Which groups in our society do they think have the most privilege? The least privilege?  
·          What experiences, including powerlessness, discrimination, and prejudice, are associated with minority status? 


3.  Georgia View assignments:
Students are required to post entries prior to our class meeting.  The topics will be posted prior to each discussion.  Students who do not post their entries by the due date will earn no credit for the discussion. Entries must be posted 1 hour prior to our class meeting time to receive full credit.  Late entries without the instructors consent will not receive credit.  

4.  Reaction papers: There will be 2 reaction papers assigned.  Each reaction paper should be about 3 pages typed, doubled-spaced and 12 point font in Times New Roman.  More details and topics will be provided in class.  The papers will be graded on content, sentence structure, grammar, and your ability to support your argument.  Late reaction papers will not be accepted (See “make-up” section).   E-mailed assignments will not be accepted unless approved by the instructor.  Hard copies only.


Note:  All written assignments (e.g., papers, exams) must be free of all grammatical, spelling, and punctuation errors. These types of errors can and will negatively affect your grade! The Center for Academic Success (CAS) provides writing assistance for this course. The CAS also provides tutoring services for this course. Appointments can be made through TutorTrac at http://tutoring.clayton.edu or by contacting the CAS at (678) 466-4070, lower level of the library.


A.  Cross-cultural movie: (this will be one of your reaction paper assignments)
You are to watch the movie “Crash” and write a three page summary analyzing the concepts discussed in class while answering the questions below.

NOTE:  The movie is rated “R.”  Please inform me if this presents a problem for you. 
  
1.  What were the most meaningful moments for you?
2.  What do you feel you learned about the other cultures?  About yourself?
3.  What would you like others to learn from the movie?

B.  My Culture
Please answer the following questions in your paper

1.  Who are you as a cultural being?  
2.  How is your culture perceived by others? Is this perception accurate? What makes you feel proud about your culture?
3.  What best describes your family? What special celebration does you and your family value and observe? What country do you identify as a place of origin for you and your family?

Exams:  The three tests will cover both materials in the reading and concepts covered in class that is not in your reading.  Therefore, it is very important that you be in class.  If you must miss class, please be sure to get the notes from a classmate.  Tests may include multiple choice, true/false, and short answer.  


Grading policy: 
In order to receive full credit, all work must be completed and turned in on time.
 
Exam # 1				100
Exam # 2				100
Exam # 3 Final (Cumulative)		100
Intercultural Interview  	    		  50
GA View assignments			  50 
Reaction papers @ 25 pts each		  50
__________________________________________
Maximum points   			450   
		 
Grading System: 	A= 90-100% 
			B= 80-89% 
			C= 70-79% 
			D= 60-69% 
			F= below 60% 
  
Regarding students' grades 

Students are responsible for keeping track of their own class averages during the course of the semester.
The mid-term grade in this course reflects approximately 30% of the entire course grade.  Based on this grade, students may choose to withdraw from the course and receive a grade of "W."  Students pursuing this option must fill out an official withdrawal form, available in the Office of the Registrar, or withdraw on-line using the Swan.  Instructions for withdrawing are provided at this link.
University Attendance Policy
Students are expected to attend and participate in every class meeting. Instructors establish specific policies relating to absences in their courses and communicate these policies to the students through the course syllabi. Individual instructors, based upon the nature of the course, determine what effect excused and unexcused absences have in determining grades and upon students’ ability to remain enrolled in their courses. The university reserves the right to determine that excessive absences, whether justified or not, are sufficient cause for institutional withdrawals or failing grades.
Course Attendance Policy 
· Absences: Attendance will influence your grade.  It is strongly encouraged as quizzes can be given on any day over material from the reading assignment and notes from the previous class period.  Since tests are created in large part from class notes, class attendance strongly influences course grades. 
· Missing 3 classes unexcused will result in a drop of a letter grade. 
· Tardiness:  Being punctual demonstrates professionalism; consistent tardiness demonstrates otherwise.  If class has begun when you arrive, please enter the room quietly.  If you are more than 15 minutes late for class you will be recognized as absent and not allowed to sign the roll.  
· Absence on a test or quiz date results in a grade of zero.
· Leaving class prior to dismal is considered very unprofessional and disrespectful
General Information 

· Cell phones and pagers:  Turn them off!  It is incredibly disruptive both to me and your classmates to have rings and beeps occurring during class! 
· CSU campus policies prohibit class attendance by adults or children who are not registered for the class.
· Kids in class:  It is unreasonable to expect a child to sit still and remain quiet for over an hour while we discuss things that are incredibly boring to them (and maybe to you, too, but you are grown and can at least pretend to be interested!).  Therefore, I ask that you not bring children to class, as it can be distracting to everyone in class. 
· E-mail:  I receive many e-mails each day. If you send me e-mail and it doesn’t “bounce back” to you, then you can safely assume that I received it.  In your e-mail, be sure to provide your name and which class you are enrolled.   
· ALL QUIZZES AND ASSIGNMENTS ARE DUE ON THE ASSIGNED DATES. Late homework assignments will not be accepted. 
· I will be communicating with the class via a campus listserv that is designed to send emails to your CAMPUS ACCOUNT. Every student has a campus email account - you need only activate it. 
· Please only use your CSU account when communicating with the instructor.
· The general withdrawal policy for courses is described in the course catalog.
· The class will be conducted in an open, enthusiastic manner that should be enjoyable and interesting for everyone.  Each student entitled to his/her opinion and each student should demonstrate respect as such.    
· The use of laptops in the class is limited only to relevant coursework; therefore it can only be used in class if requested by the instructor. 
Computer Requirement:
Each CSU student is required to have ready access throughout the semester to a notebook computer that meets faculty-approved hardware and software requirements for the student's academic program. Students will sign a statement attesting to such access.  For further information on CSU's Official Notebook Computer Policy, please go to http://itpchoice.clayton.edu/policy.htm.

Computer Skill Prerequisites 
1. Able to use the WindowsTM operating system 
1. Able to use Microsoft WordTM word processing 
1. Able to send and receive e-mail using OutlookTM or Outlook ExpressTM 
1. Able to attach and retrieve attached files via email 
1. Able to use a Web browser. 
In-class Use of Student Notebook Computers
Student notebook computers will not be used in the classroom in this course, therefore no notebooks will be allowed in class unless permission has been granted by the instructor.  Computers will be required to access course materials and to communicate with your instructor.  
Much information will be shared via a class listserv, and you will not have access to the listserv without using your campus account. E-mail will be used extensively during the semester for both instructional and communication purposes. Please check your email account regularly - at least once every other day.
Make-up Policies

Missing Tests:  Make-up exams will be dealt with on an individual basis.  Students who find it unavoidable to miss a test MUST notify me (even if it is by e-mail or phone message) BEFORE THE TESTING PERIOD AND MUST PROVIDE DOCTOR or POLICE or LEGAL or INSTRUCTOR DOCUMENTATION SUPPORTING THE REASON THE TEST WAS MISSED.  Otherwise, No Makeup Exam will be given AND A ZERO WILL BE ASSIGNED. 
Without a valid excuse, a grade of zero points will be assigned for the missed work.  If a valid excuse is provided:
· Make-up quizzes and examinations will be given only if they are taken before graded quizzes and examinations are returned to students (next class period).  In the event that a make-up examination cannot be taken before exams are returned to other students, points may be deducted for the makeup quiz or examination at the instructor’s discretion.   
  
· The final examination must be taken.

All exams are to be taken at the designated time and place on campus.  If assignments cannot be submitted as schedule, it is the responsibility of the student to inform the instructor immediately.  

Missing Class: Each student should identify at least two "buddies" to partner with during the semester.  In the event of a missed class, please contact your buddies to obtain any additional news, notes, etc.  Please do not call me and ask this question:  "Did we do anything in class today?"  It is your responsibility to obtain information on class news and assignments.  

Basic Student Responsibilities and Student Handbook:
Each Clayton State University student must abide by the rules and regulations pertaining to student conduct as indicated in the Student Handbook and the University Catalog.  It is the responsibility of the student to obtain these documents and become familiar with this information.  

Academic Dishonesty 
Any type of activity that is considered dishonest by reasonable standards may constitute academic misconduct. The most common forms of academic misconduct are cheating and plagiarism.  All instances of academic dishonesty will result in a grade of zero for the work involved.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs.  Judicial procedures are described at http://adminservices.clayton.edu/judicial/. 

Disruption of the Learning Environment

Behavior which disrupts the teaching–learning process during class activities will not be tolerated.  While a variety of behaviors can be disruptive in a classroom setting, more serious examples include belligerent, abusive, profane, and/or threatening behavior.  A student who fails to respond to reasonable faculty direction regarding classroom behavior and/or behavior while participating in classroom activities may be dismissed from class. A student who is dismissed is entitled to due process and will be afforded such rights as soon as possible following dismissal.  If found in violation, a student may be administratively withdrawn and may receive a grade of WF.
A more detailed description of examples of disruptive behavior and appeal procedures is provided at:   http://a-s.clayton.edu/DisruptiveClassroomBehavior.htm
Disability Services

Students with disabilities who require reasonable accommodations need to register with Disability Services in order to obtain their accommodations. You can contact them at 678-466-5445 or disabilityservices@clayton.edu.  If you are already registered with DS and are seeking accommodations for this course, please make an appointment with me to discuss your specific accommodation needs for this course and give me your accommodations letter.
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Important Note
Discussing multicultural topics may make some feel uncomfortable and defensive, especially on the topics of race, ethnicity, sexual orientation, and religion issues.  With this being stated, let’s remain respectful of others’ views and opinions.  I will try my best to create an atmosphere that will be open and conducive to learning while navigating through these sensitive issues. 
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Tentative schedule 

	Date
	  Topics	
	Assigned Essays

	8-18
	Privilege and Microaggression 
	Handouts 

	8-25
	Continued 
	

	9-1
	Why race, class and gender still matter
	Pages 1-16

	9-8
	Continued 
	Articles 1, 3, 4,  and 5

	9-15
	Systems of power and inequality 
	Articles 7, 8, 10, 11, and 13 

	9-22
	Exam #1
	

	9-29
	Racial Identity,  Asian and  Elderly cultures  
	Handouts

	10-6
	Black, Bi-racial and White cultures
	Handouts

	10-7
	Last Day to withdraw from a class with a “W”.
	

	10-13
	GLBT, and Hispanic/Latino cultures
	Handouts

	10-20
	Native American, Disability cultures -  
	Handouts

	10-27
	Exam # 2
	

	11-3
	Class and Inequity
	Articles 14, 15, 19 and 20

	11-10
	Gender and Sexism
	Articles 24, 25, and 27

	11-17
	Sexuality and Heterosexism / Media and Pop Culture
	Articles 30, 32, 40 and 45

	11-24
	No classes Nov. 23-25: Thanksgiving Holiday
	

	12-1
	Education / Social policies 
	Articles 46, 50, 54, 55 and 57

	12-3---12-9
	Exam 3   (Comprehensive and Cumulative)
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