Course Number:
EDUC 2130
Course Title:
Exploring Learning and Teaching
Semester and Year:
Fall Semester 2009
Class Meeting Time:
Mondays and Wednesdays 5:00 – 6:15
Location:
Clayton Hall, Room T212
Instructor:
Michael Faison, michaelfaison@clayton.edu

Textbook:
Ormrod, J. (2008). Educational Psychology; Developing Learners.(6th) Upper Saddle River, NJ.: Pearson Education.

Ormrod, J. & Mcguire, D. (2007). Case Studies; Applying Educational Psychology. (2nd) Upper Saddle River, N.J.: Pearson Education.
Course Description: 

Given the diverse learning styles found in classrooms across this state and our nation, this course is designed for students to explore key aspects of learning and teaching through examining their own learning processes and those of others with the goal of applying their knowledge to enhance the learning of all pupils in a variety of educational settings and contexts. Students will experience a minimum of 10 hours of field-based learning in authentic school settings and this learning will be specifically and reflectively connected to core course content.
Conceptual Framework:

The Clayton State University Teacher Education Unit is committed to preparing quality teachers for Georgia’s public schools.  Thus, within the context of a collaborative, field based environment, CSU produces collaborative, reflective professional educators who are competent, caring and committed individuals.

Knowledge  Base:  

As our society becomes more multicultural, so are our nation’s schools beginning to change with pupils of diverse backgrounds and learning styles.  A course in teaching candidates how student factors such as learning preferences and cultural background and teacher factors such as teaching practices and instructional structures impact student learning, is very important for today’s pre-service teachers.  Therefore, exploring the learning preferences of today’s student has emerged as a discipline based on an intellectual, historical, philosophical, developmental and theoretical foundation.  In addition, scholars who developed this discipline did so with extensive years of research, which continues today.  As a result, pre/in-service teachers and others are able to appreciate and value the various learning styles of pupils in our nation’s schools in order to reach the goals of initiatives like No Child Left Behind.
Course Objectives: Stated as "Essential Questions":

1. How have I myself (i.e., the teacher candidate) learned in school, and how do I learn most effectively?

2. How do student factors (e.g., motivation, family and cultural background, temperament and learning preferences, prior knowledge and experiences) impact student learning in educational settings?

3. How do teaching practices and instructional structures impact student learning in educational settings?

4. How do other factors in the learning environment impact student learning in educational settings?

5. How may I use this knowledge as a future educational professional to inform my professional planning and decision-making so as to maximize learning of all types in all students?

Course Content: This course will include the following core content at ALL USG institutions, but different institutions and instructors may also include additional content at their discretion, to most effectively address the needs of their specific student populations.  

I.
Major learning theories, including Behaviorism, Information processing and neuroscience, Piagetian and Vygotksian theory

II.
Motivation theory

III.
Sources and effects of student diversity in learning needs and preferences

IV.
Developmental aspects of learning

V.
Outside environmental influences on learners, including culture, family structure and background, home language, SES, and peers.

VI.
Effects of teacher beliefs and expectations on learners, including the need to avoid bias and stereotyping

VII.
Elements of effective educational environments for all learners, including teacher/student and student/student relationships and classroom management.

Professional Standards:

The content of this course correlates to education standards established by national and state education governing agencies, accrediting agencies and learned society/professional education associates.  Please refer to course correlation matrices located at the following web site:

 htpp://a-s.clayton.edu/teachered/Standards%20and%20Outcomes.htm.

Technology:

The use of technology will be embedded in daily assignments.  The use of word processing and internet sites will be incorporated in student work.

Professionalism and Academic Integrity:

Expectations of professionalism include attendance, punctuality, appropriate classroom behavior and originality of student’s work.  Cheating and plagiarism will not be tolerated.

Academic integrity is of paramount importance at Clayton State University.  Students are expected to abide by the Student Code of Conduct as outlined in the Clayton State University Student Handbook and the Basic Undergraduate Student Responsibilities.  All instances of academic dishonesty will be reported to the Office of Student Life/Judicial Affairs. 
Disruption of the Learning Environment
Behavior which disrupts the teaching-learning process during class activities will not be tolerated.  While a variety of behaviors can be disruptive in a classroom setting, more serious examples include belligerent, abusive, profane, and/or threatening behavior.  A student who fails to respond to reasonable faculty redirection regarding classroom behavior and/or behavior while participating in classroom activities may be dismissed from class.  A student who is dismissed is entitled to due process and will be afforded such rights as soon as possible following dismissal.  If found in violation, a student may be administratively withdrawn and may receive a grade of WF.

A more detailed explanation of disruptive behavior and the appeals process is provided at: http://a-s.clayton.edu/DisruptiveClassroomBehavior.htm


Course Requirements and Related Objectives:

1. Attendance— Students are expected to attend all class sessions and be punctual.  Excessive absences (more than 2 unexcused) will result in a point reduction in the area of Attendance/Participation.  Please note that perfect attendance does not guarantee the full 100pts available because your participation in class discussions is also considered.  Excused absences require documentation. The university reserves the right to determine that excessive absences, whether justified or not, are sufficient cause for institutional withdrawals or failing grades.
A student who stops attending class will receive a grade of “F”.  To receive a “W” grade, the student must officially withdraw from the course by the semester mid-term withdrawal date (October 9th) mid-term grades will be submitted by October 6th and will reflect approximately 35% of the entire course grade.

2. Field Experience Activities—Students will be expected to participate in field experiences which provide insights into understanding the content discussed in EDUC 2130.  These field experiences may include various classroom settings, after-school programs and mental health facilities such as the Clayton Center. It is up to the students to make the actual arrangements for scheduling and involvement.  However, prior approval of the setting is required.  Written notes must be provided and experiences should total 10 hours.  Please note that students must meet this requirement in order to receive a passing grade in the course. 


WALK THROUGH OBSERVATIONS (3) (40pts)


MID-TERM EXAM (100pts)


GROUP PRESENTATION OF CASE STUDY (50pts)


GROUP RESEARCH PAPER (10-12 PAGES; APA STYLE) (80pts)

FINAL EXAM (100pts)


CLASS PARTICIPATION/ATTENDANCE (100pts)


POP QUIZZES (Based on assigned readings) (Extra Credit Points)

GRADES: 

Grades will be assigned as follows:



A= 440-470 pts



B= 390-439 pts


            C= 330-389 pts



D= 260-329 pts



F= 0-259 pts

Special Needs/Disabilities:

For information about disability services contact:  Nicole M. Palazzo, MEd., Disability Resource Center, Interim Director  678-466-5449.

TENTATIVE SCHEDULE OF TOPICS AND ASSIGNMENTS

	Aug 17, 2009
(M)


	· Icebreakers

· Introduction to course/syllabus review/review of textbook


	· (Ormrod) Read Chapter 1 

	Aug 19, 2009
(W)
	Educational Psychology and TDM
	· (Ormrod) Read Chapter 2 



	Aug 24,2009
(M)

	Cognitive & Linguistic Development
	

	Aug 26, 2009
(W)


	Cognitive & Linguistic Development cont.
	· (Ormrod) Read Chapter 3 



	Aug 31, 2009
(M)
	Personal and Social Development

	

	Sept 2, 2009
(W)


	Personal and Social Development cont.

	· (Ormrod) Read Chapter 4 



	Sept 7, 2009
(M)
	Holiday-No Class
	

	Sept 9, 2009
(W)
	Group Differences

	

	Sept 14, 2009
(M)
	Group Differences cont.
	· (Ormrod) Read Chapter 5

	
	
	

	Sept 16, 2009
(W)


	Individual Differences and Special Ed. Needs
	

	
	
	

	Sept 21, 2009
(M)


	Individual Differences and Special Ed. Needs cont.

	· (Ormrod) Read Chapter 6  



	Sept 23, 2009
(W)


	Learning & Cognitive Processes
	Walk Through Observations Due (3)


	Sept 28, 2009
(M)
	Learning & Cognitive Processes cont.
	· (Ormrod) Read Chapter 7

	Sept 30, 2009
(W)


	Mid-Term Exam

	

	
	
	

	Oct 5, 2009
(M)


	Knowledge Construction

	

	Oct 7, 2009
(W)
	Knowledge Construction
Cont.
	· (Ormrod) Read Chapter 8


	Oct 12, 2009
(M)


	Higher Level Cognitive Processes
	

	Oct 14, 2009
(W)
	Higher Level Cognitive Processes
Cont.
	· (Ormrod) Read Chapter 9

	Oct 19, 2009
(M)


	Behaviorist Views of Learning
	

	Oct 21, 2009
(W)


	Guest Speaker
Teacher Development Specialist

Clayton Co. Public Schools
	· (Ormrod) Read Chapter 10


	Oct 26, 2009
(M)


	Social Cognitive Views of Learning
	

	Oct 28, 2009
(W)


	Social Cognitive Views of Learning Cont.
	

	Nov 2, 2009
(M)


	Guest Speaker
Dr. Anthony Smith
Assistant Superintendent (Middle Schools)

Clayton Co. Public Schools
	· (Ormrod) Read Chapter 11


	Nov 4, 2009
(W)


	Motivation & Affect
	

	Nov 9, 2009
(M)
	Motivation & Affect Cont.
	

	Nov 11, 2009
(W)


	NCLB Douglass High School Documentary
	10 Hours of Field Experience Due

	Nov 16, 2009
(M)


	Group Research Paper/Case Study Presentations
	All Research Papers are Due


	Nov 18, 2009
(W)


	Group Research Paper/Case Study Presentations
	

	Nov 23, 2009
(M)


	Group Research Paper/Case Study Presentations
	

	Nov 25, 2009
(W)


	Holiday (No Class)
	

	Nov 30, 2009
(M)


	Group Research Paper/Case Study Presentations
	

	Dec 2, 2009
(W)


	Final Exam
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