Internship/Practicum in Psychology & Human Services

Syllabus, Spring 2010
Instructor:
Dr. Donna McCarty

Office:
Arts & Sciences Bldg., room G-210D
Phone:

(678)466-4833 (desk) or 4800 (secretary)
e-mail:

donnamccarty@clayton.edu

The Role of this Course in the Psychology and Human Services Degree Program:

All students enrolled in the Psychology and Human Services degree program are required to complete at least one, and preferably two, 150-hour internship(s). This is the principle “experiential learning” component of the program and is typically taken during the second semester of the junior year or the first semester of the senior year. The internship placement site will be a professional work environment related to the career goals of the individual student. 

The intern and his or her supervisor will work together to develop a set of learning outcomes for the internship.  These are central to the Learning Agreement form that must be signed by the student and the Internship Site Supervisor; the form is then approved and signed by the faculty coordinator for the internship, Dr. McCarty, who will then forward it to the Office of Career Services.
Course Requirements:

Class attendance/participation: The student is expected to attend THE FIRST TWO scheduled 4490/4500 classes AND TWO OUT OF THREE POSTER PRESENTATION SESSIONS:

· Meeting 1:  Monday, January 11th, 3:00 – 4:50, B-14 Orientation to the internship and submission of Experiential Learning Agreement forms (if possible).  (Note: This session will not last the full two hours).

· Meeting 2: Monday, January 18th: 3:00 – 4:50, B-14 ALL LEARNING AGREEMENTS ARE DUE BY THIS CLASS PERIOD (unless an alternative date has been approved)
· Presentation Day 1:  TBA (Required attendance at 2 out of 3 presentation sessions)
· Presentation Day 2:  TBA (Required attendance at 2 out of 3 presentation sessions)
· Presentation Day 3:  TBA (Required attendance at 2 out of 3 presentation sessions)
· Final Due Date:  Monday, May 10th by NOON All assignments due for internship (Please note that grades of incomplete are only possible for students who are NOT graduating Spring 2010).

Internship Site: Students must have identified an appropriate internship site, completed all necessary paperwork, and obtained the required approvals (see above) no later than the end of the second week of the semester. 

Internship Hours: Students must spend a minimum of 150 hours during the semester engaged in activities associated with the internship.

Log: Each student is required to complete a log detailing his or her internship hours and activities in brief.   The template for the log will be distributed in class and posted on a website for the course so that each student will be able to save it and print out additional copies as needed.  Once a given log sheet is completed, the supervisor must initial the sheet to certify that the hours and activities are listed accurately. 
Reflections:  At the end of each month, a short paper (approximately one page) describing the students’ reflections or thoughts regarding the internship experience for that time period must be prepared.  The paper should include a description of anything notable learned and any particularly salient (e.g. meaningful, interesting, surprising, discouraging) experiences for the interval. the supervisor should not initial the reflections as these are to be the student’s candid observations about the internship experience.
· Reflection 1:  DUE Friday, February 26th
· Reflection 2:  DUE Wednesday, March 31st
· Reflection 3:  DUE Friday, April 30th

Reflections MUST be submitted via hard-copy in Dr. McCarty’s mailbox or doorbox.  DO NOT SEND THEM VIA E-MAIL ATTACHMENT.  You may FAX them to (678)466-4899 if necessary.
Site supervision: Prior to the semester or within the first week of the internship, the student is expected to meet with the on-site supervisor to discuss and fill out the Experiential Learning Agreement and to identify a mutually agreeable time for a weekly supervision meeting.  Random phone calls and/or site visits may be made during the semester.  Failure to submit a completed, approved, and signed learning agreement by Monday, January 18th without instructor approval may result in an administrative withdrawal from the course.
Course Grading:

Attendance/participation:

15 pts.

Log/Reflections
 

25 pts.

PowerPoint presentation

30 pts. 

Supervisor’s Evaluation: 

30 pts.

Total Points:



100 pts.

Grade Distribution:

A =  90 - 100

B =  80 - 89

C =  70 - 79

D = 60 - 69

F =  59 and below 

