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Internships for the B.S. in Psychology & Human Services

The Learning Agreement is the cornerstone of a successful internship experience and must be prepared properly before the student begins to log hours at the site.  This agreement helps to ensure that the student has a meaningful experience by serving as a guide and reminder of the major things the student wants to learn while on site.

When preparing the Learning Agreement, the student should consider the following:

· The student must decide upon a minimum of three major learning objectives he/she wants to learn that will be meaningful and that will be useful across a variety of settings in the future.  (Examples include “learning case management skills”, “to enhance small group facilitation skills”, “to learn the basics of grant writing”, or “to learn to work effectively with adolescents in crisis.”)

· Learning objectives should be active statements (e.g. to learn, to practice, to enhance, to develop skills, etc.)

· Learning objectives should be fairly broad and not too site-specific.  The purpose is to learn something that will be useful in other settings beyond the internship site.

· The student will discuss these learning objectives and their appropriateness with the Site Supervisor.  Together, the student and supervisor will identify some specific duties and responsibilities that the student will have that relate directly to each of the learning objectives.  These should be listed directly below the appropriate Learning Objective.

It is strongly recommended that the student meet with the supervisor at least every two weeks to go over the Learning Agreement and discuss the progress made in each area.  Site Supervisors are busy people, and their organizations are often under-staffed.  Going over the Learning Agreement periodically will help the Supervisor ensure that the student is receiving the learning experience that was agreed upon initially.

