Psychology 3110—Applied Psychology
Spring Semester 2010

Instructor:	Dr. Erica Gannon
 E-mail:	EricaGannon@clayton.edu 
 Website:	www.a-s.clayton.edu/egannon 
 Phone:		(678) 466-4831
 Office: 	G-210D (Arts & Sciences Bldg.)
Office Hours:
	Monday:  By appt. only as needed
Tuesday: 10:30 am -12:30 pm 
Wednesday:  7:00-7:30 pm (at CSU-Fayette campus)
	Thursday: 10:30 am-12:30 pm and 3:30-5:00 pm

Course Description and Goals
Psychology 3110 is an introduction to the Psychology and Human Services major and its related career possibilities.  By the end of the course, you should have a better understanding of the options that you may have with your Bachelor’s degree in Psychology, as well as an understanding of the options available should you choose to continue your education at the graduate level.  You should have an understanding of the basics of using the Style Manual of the American Psychological Association for written documents.  Finally, you should have an understanding of the ethical issues of concern to the psychology community and an understanding of how various ethics codes may provide guidance on such issues.

Learning Outcomes (Note:  Those that apply to this course are in italics)
· Understand and apply the major concepts, findings, and theoretical perspectives of psychology.
· Evaluate research critically and apply research methodologies used in psychology.
· Communicate effectively and professionally both orally and in writing, including the use of the Style Manual of the American Psychological Association.
· Demonstrate an understanding of the roles, responsibilities, and career opportunities for those with psychology-related degrees.
· Understand and apply the ethical standards set forth by the American Psychological Association.

Course Requirements
· Texts: Psychology: Fields of Application, A.M. Stec and D. Bernstein;
The Psychology Major, 3rd Ed., R. E. Landrum and S.F. Davis.
Ethics in Plain English: An Illustrative Casebook for Psychologists, 2nd Ed., T.F. Nagy;
(Style Manual of the American Psychological Association [6th Edition, corrected] is optional but highly recommended.)
· Career Tests:  Each student must complete career testing through the Office of Counseling and Psychological Services at a cost of $32.00.  The fee includes the testing, interpretation session, and a detailed report, and is a tremendous savings over what you would pay for such testing were you to obtain career counseling from a psychologist or counselor in the community. The test may be taken online (I will e-mail you the instructions), and must be paid for through the Laker Card office in the University Center on campus.  The deadline for completing the testing will be posted on the schedule page of the website, so be sure to take the tests prior to the deadline! Instructions for taking and paying for the testing will be e-mailed to you shortly following the first day of class.
· Course Website: You will need to access my website (see address above) throughout the semester.  I may post new links throughout the semester, and I will add information on assignments, test dates, etc.  You are responsible for any information that is on the website, so check it often. 
· Chat: At the beginning of the semester, I will send out an e-mail with my instant messaging contact information on AIM, Yahoo, and G-chat, because during regular office hours, I am available via IM.
· E-mail Account: Each student should have a CSU e-mail account, and they must use it for this class.  There may be times when I will communicate to the class via your CSU e-mail, and you will be responsible for that information. 
· PowerPoint:  Each student will create a PowerPoint presentation designed to share important aspects of his/her career research with the class.
· Microsoft Word:  Written work should be prepared using Word.
· In-Class Notebooks:	 Each CSU student is required to have ready access throughout the semester to a notebook computer that meets faculty-approved hardware and software requirements for the student's academic program. For further information on CSU's Official Notebook Computer Policy, please go to http://itpchoice.clayton.edu/policy.htm,  In this course, you will not need to bring your notebook computer to class; you must only have access to all the above computing requirements outside of class (website, e-mail, PowerPoint, and Microsoft Word).  Because of many problems with disruptive and unnecessary use of laptops during class in past semesters, my current policy is that use of laptops during class will not be allowed (even for note-taking), unless a student has a documented need from Disability Services.

Basic Student Responsibilities 
Students must abide by policies in the Clayton State University Student Handbook and the Basic Undergraduate Student Responsibilities.
· Student Handbook link:
http://adminservices.clayton.edu/studentaffairs/StudentHandbook/foreword.htm
· Basic Undergraduate Student Responsibilities link:
http://a-s.clayton.edu/BasicUndergraduateStudentResponsibilities.htm
I am confident that we will all treat each other with mutual respect and create a climate in which everyone can feel comfortable.  Behavior which disrupts the teaching and learning process during class activities will not be tolerated.  While a variety of behaviors can be disruptive in a classroom setting, more serious examples include belligerent, abusive, profane, and/or threatening behavior.  A student who fails to respond to reasonable faculty direction regarding classroom behavior and/or behavior while participating in classroom activities may be dismissed from class.  A student who is dismissed is entitled to due process and will be afforded such rights as soon as possible following dismissal.  If found in violation, a student may be administratively withdrawn and may receive a grade of WF.
Attendance Policy
The university’s official attendance policy is as follows:  Students are expected to attend and participate in every class meeting. Instructors establish specific policies relating to absences in their courses and communicate these policies to the students through the course syllabi. Individual instructors, based upon the nature of the course, determine what effect excused and unexcused absences have in determining grades and upon students’ ability to remain enrolled in their courses. The university reserves the right to determine that excessive absences, whether justified or not, are sufficient cause for institutional withdrawals or failing grades.
In this course, although you are certainly expected to attend the course meetings, there will not be any points awarded or taken away based on attendance; I trust that, in general, your grades on quizzes, tests, etc. will be reflective of any excessive absences on your part.  However, if you miss more than 25% of the course meetings, I reserve the right to have you administratively withdrawn from the course.

Assignments/Grading
Your final grade in this class will be determined using a point system.  The total number of points possible in this class will be between 450 and 500 points.  This will include 2 tests, worth 100 points each, the Career Project (Paper and Presentation) worth 200 points, New York Times assignments worth a total of 30 points, and Quizzes/Project Planning Worksheet worth a total of approximately 60 points.  If you earn 90%-100% of the total points, you will receive an A, 80%-89% will be a B, and so on.  

Midterm Grades	
A midterm grade will be given prior to the last day to withdraw without penalty, which occurs on March 5th.  So, the midterm grade will be entered into the DUCK prior to the 5th in order to help you make a decision about whether to consider withdrawing from the course.  This grade will be composed of several quizzes and your first test only.  Since many of the points for this class occur toward the end, with the career project, your midterm grade should be considered a general snapshot of your performance up to that point.  If you have any concerns about whether or not to withdraw from the course, please consult me.

Tests
The two tests will cover both material in the reading and material covered in class (including guest speakers) that is not in your reading.  Therefore, it is very important that you be in class.  If you must miss class, please be sure to get the notes from a classmate.  Tests generally include multiple choice, true/false, short answer, and several short essay questions.  In the case of a missed test, a make-up test will be given only in the case of extreme circumstances, such as car accidents, death in the family, severe illness, etc.  You must contact me prior to the start of the test (even if it is by e-mail or phone message) to let me know that such a circumstance has occurred, and you must have some kind of documentation supporting the reason for your absence; otherwise, you will not be allowed to make up the test and will be assigned a zero.

Career Project
Each student will prepare a career research project that will be worth 200 points.  The project will include both oral and written components.  Details of this project will be handed out and thoroughly discussed in class, as well as being posted on the course website. A 10-pt. Project Planning Worksheet, related to this project, will be due NO LATER THAN 1 week prior to your presentation date.  This will be discussed later in the semester along with the rest of the project.

Quizzes
Generally the next class day following each guest speaker, a short quiz will be given that covers the information shared by the speaker.  These quizzes will generally occur at the beginning of the class period following the speaker’s presentation.  The quizzes will generally be worth 10 points each; if you miss a quiz, you cannot make it up.

“Psychology in the News” Assignments (New York Times)
Throughout the semester, you will have access on campus to the New York Times (located at various drop areas on campus, including one on the first floor of the A&S Bldg.).  You are to read the Times on a regular basis, and over the course of the semester, choose a total of THREE articles to write about for your “Psychology in the News” assignments.  You should choose articles on a topic related (broadly-speaking) to the topic of psychology.  For each of the three articles that you choose, write a 1 ½-2 pg. (double-spaced) paper, briefly summarizing the article and explaining how it relates to one of the applied areas that we are discussing.  Note what things you found most interesting about the article, as well as any new psychology-related information that you learned from it. You will be graded on several components, including: the appropriateness of the chosen article, the thoroughness of your discussion, the thoughtfulness, insight, and critical thinking apparent in your answer, and the quality of your written communication.   I will accept late assignments, but for each day they are late, the grade will be reduced by one letter grade (10%).

About Reading
This class will cover a great deal of information, so it’s imperative that you keep up with the reading and assignments!  When a chapter is listed on your schedule for a given day, you are to have read that chapter PRIOR to coming to class that day.  We will not always discuss every piece of information from your reading, but you are responsible for it nonetheless.  I will be making the assumption that each student is an adult who will read the assigned text chapters and will ask questions about concepts that are unclear.  Class will not be a time for me to repeat all of what is in your texts—it will be about expanding upon and deepening your understanding of the information.  So, please remember that your responsibilities are to READ and ASK QUESTIONS!

Academic Dishonesty
Academic dishonesty is a serious offense and will be dealt with in accordance with the CSU Handbook.  This means that the minimum penalty issued will be a zero on the assignment for which academic dishonesty occurs, but depending upon the severity of the situation, additional penalties (such as failure of the class) may be imposed.  Plagiarism is one form of academic dishonesty.  If you copy someone else's work and don't give them credit (e.g., if you use information from a book and don’t properly cite the source) that is plagiarism, and it will be taken very seriously!  If you have any questions about plagiarism, please ask – it is better to be safe than sorry!  If you are suspected of committing academic dishonesty, your case may be referred to Judicial Affairs, and they will follow the judicial procedures described here: http://adminservices.clayton.edu/studentlife/judicial_affairs.htm

Furlough Days
The state Board of Regents has mandated furlough days for all faculty and staff, three of which must be taken during this semester.  As employees, we are required NOT to work on furlough days; this includes not responding to phone calls, e-mails, etc.  Therefore, I will be unavailable by e-mail or any other means on Friday, January 15th, Friday, February 12th, and Monday, March 8th. (Note:  Except for the March 8th date, furlough days are individual to faculty members and are not consistent across all faculty.)

Other Issues
· Cell phones and pagers:  Turn them off!  It is incredibly disruptive to both me and your classmates to have rings and beeps occurring during class!
· Children in class:  It is unreasonable to expect a child to sit still and remain quiet for over an hour  while we discuss things that are incredibly boring to them (and maybe to you, too, but you’re grown and can at least pretend to be interested!).  Therefore, the university policy specifically prohibits children from attending classes.
· Tardiness/Leaving Early:  Please make every effort to arrive on time; consistently arriving late is disrespectful to other students, as is leaving early.  Be respectful of each other by arriving on time and remaining in class until the end.


Disabilities
Individuals with disabilities who need to request accommodations should contact the Disability Services Coordinator, Student Center 255, 678-466-5445, disabilityservices@clayton.edu.

Schedule for Spring Semester

NOTE:  This is tentative, as not all speakers have been confirmed.  Therefore, check the website often for scheduling updates!

Week of January 12th  
Tuesday—Introduction to Class
Thursday—Discuss Chapters 2, 3, and 4 (in The Psychology Major)

Week of January 19th   
Tuesday—Discuss Chapters 5 and 6 (in The Psychology Major) 
Thursday—Discuss Chapter 1: The Scope of Psychology (in Fields)

Week of January 26th
Tuesday—Continue discussion of Chapter  1 and begin discussion of Chapter 2: Psychology Applied to Health (in Fields)
Thursday—Continue discussion of Chapter 2

Week of February 2nd 
Tuesday—Guest speaker for Psychology Applied to Health
Thursday—Discuss Chapter 3: Psychology Applied to Psychological Disorders (in Fields)

Week of February 9th
Tuesday—Continue discussion of Chapter 3
Thursday—Guest speaker for Psychology Applied to Psychological Disorders

Week of February 16th
Tuesday—TEST I (Covering Majoring in Psychology, Chapters 1 – 3 in Fields of Application, and guest speakers)
Thursday—Discuss Paper/Presentation; Drawing for presentation date

Career Testing must be completed and paid through Office of Counseling and Career Services prior to February 23rd!
		
Week of February 23rd
Tuesday— Guest Speaker on Internship Opportunities and Career Services
Thursday— Chapter 4: Psychology Applied to Education (in Fields)


Week of March 2nd   
Tuesday—Career Testing Interpretation Day
Thursday—Guest Speaker for Psychology Applied to Education

Note: Last day to drop without penalty (receiving a grade of ‘W’) is March 5th



Week of March 9th
NO CLASS—Spring Break week!

Week of March 16th 
Tuesday— Guest Speaker for Psychology Applied to Business
Thursday— Discuss Chapter 6: Psychology Applied to Business (in Fields)

Week of March 23rd 
Tuesday— Discuss Chapter 8: Psychology Applied to Legal System (in Fields)
Thursday—Guest Speaker for Psychology Applied to Legal System

Week of March 30th   
Tuesday—Discuss Chapters 3 and 2 (in Ethics)
Thursday—Discuss Chapters 4, 10, and 1 (in Ethics)

Week of April 6th     
Tuesday—TEST II covering Chapter 4, 6, & 8 in Fields of Application and all related speakers, and Chapters 1, 2, 3, 4, & 10 in Ethics in Plain English)
Thursday—APA Style Review Day and Q&A about Paper/Presentation

Week of April 13th   
Tuesday—Day 1 Presentations
Thursday—Day 2 Presentations

Week of April 20th   
Tuesday—Day 3 Presentations
Thursday—Day 4 Presentations
Paper portion of project is due Thursday, April 22nd for ALL STUDENTS, no matter when your presentation date is!

Week of April 27th
Tuesday—Day 5 Presentations 
Thursday—Day 6 Presentations

Final Exam Day (Date TBA): Day 7 Presentations




